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2009-2011 BIENNIUM TELECOMMUTE ANALYSIS FORM SUMMARY

2009-2011 Biennium

Telecommute Analysis Forms Relating to Requested Positions

Position Location

New Positions Included in

Central 2009-2011 Executive

[Agency Total Office Telecommute Total Recommendation
108 SECRETARY OF STATE 1.00 1.00 0.00 1.00 1.00
110 OFFICE OF MANAGEMENT AND BUDGET 2.00 2.00 0.00 2.00 1.00
112 INFORMATION TECHNOLOGY 32.00 32.00 0.00 32.00 29.00
| 117 OFFICE OF THE STATE AUDITOR 4.00 4.00 0.00 4.00 0.00
|125 OFFICE OF THE ATTORNEY GENERAL 13.50 12.50 1.00 13.50 11.50
|180 JUDICIAL BRANCH 11.00 11.00 0.00 11.00 11.00
|188 COMMISSION ON LEGAL COUNSEL FOR INDIGENTS 4.00 4.00 0.00 4.00 4.00
| 201 DEPARTMENT OF PUBLIC INSTRUCTION 6.00 6.00 0.00 6.00 5.00
| 226 STATE LAND DEPARTMENT 3.00 3.00 0.00 3.00 3.00
| 252 SCHOOL FOR THE DEAF 3.00 3.00 0.00 3.00 0.00
| 253 ND VISION SERVICES 2.00 0.00 2.00 2.00 0.00
[301 ND DEPARTMENT OF HEALTH 49.00 43.50 5.50 49.00 12.00
| 321 DEPARTMENT OF VETERANS AFFAIRS 1.00 1.00 0.00 1.00 0.00
| 325 DEPARTMENT OF HUMAN SERVICES 33.50 33.50 0.00 33.50 21.50
|405 INDUSTRIAL COMMISSION 8.50 8.00 .50 8.50 4.69
| 406 OFFICE OF THE LABOR COMMISSIONER 1.00 1.00 0.00 1.00 1.00
| 408 PUBLIC SERVICE COMMISSION 4.00 4.00 0.00 4.00 3.00
| 413 DEPT OF FINANCIAL INST 2.00 2.00 0.00 2.00 2.00
| 473 ND HOUSING FINANCE AGENCY 7.00 7.00 0.00 7.00 4.00
| 504 HIGHWAY PATROL 14.00 14.00 0.00 14.00 3.00
| 530 DEPT OF CORRECTIONS AND REHAB 55.50 55.50 0.00 55.50 32.00
| 540 ADJUTANT GENERAL 19.00 19.00 0.00 19.00 3.00
| 601 DEPARTMENT OF COMMERCE 2.50 2.50 0.00 2.50 2.00
| 602 DEPARTMENT OF AGRICULTURE 7.00 5.00 2.00 7.00 3.00
, 627 UPPER GREAT PLAINS TRANS INST 2.00 2.00 0.00 2.00 2.00
628 BRANCH RESEARCH CENTERS 17.10 0.00 17.10 17.10 0.00
| 630 NDSU EXTENSION SERVICE 23.60 10.70 12.90 23.60 1.00
| 638 NORTHERN CROPS INSTITUTE 2.00 2.00 0.00 2.00 1.00
\ 640 NDSU MAIN RESEARCH CENTER 36.50 36.50 0.00 36.50 6.00
701 HISTORICAL SOCIETY 9.00 9.00 0.00 9.00 2.00
| 720 GAME AND FISH DEPARTMENT 2.00 2.00 0.00 2.00 2.00
| 750 PARKS AND RECREATION DEPT 7.75 7.75 0.00 7.75 2.50
| 770 WATER COMMISSION 2.00 1.00 1.00 2.00 2.00
| 801 DEPARTMENT OF TRANSPORTATION 4.00 4.00 0.00 4.00 2.00
TOTALS 391.45 349.45 42.00 391.45 177.19



Telecommute — Agency Submitted

Date: 10/29/2008

108 SECRETARY OF STATE Time: 2:40 PM
Version: 2009-B-01-00108 Page S of 11
Project: 1 Accounting / Budget Specialist ITI
Version 2009B0100108 Number 1
Description  Accounting / Budget Specialist II1
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 223 Position Title Account/Budget Spec I1I
3. Salary range 3,082 to 5,136
_4. Budgeted starting salary 3,500
S. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 114,426 114,426 0 114,426 114,426
Operating expenses 0 0 0 0 0 0
Capital improvements 0 0 0 0 0 0
Total 0 114,426 114,426 0 114,426 114,426
General fund 0 114,426 114,426 0 114,426 114,426
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including
benefi

specific job tasks and the percent of time spent at each task. Also discuss the
ts of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will plan and prepare program and agency budgets; analyze and interpret accounting records to determine trends; prepare grant requests and
monitor grants and contracts; analyze accounting needs and requirements; develop and implement accounting and budgeting policies and procedures to ensure
that funds are obligated for authorized purpose; and oversee one or more major accounting and reporting functions.

The agency does not currently have an accounting specialist.

The individual in this position will be an integral part of the SOS management team. Therefore, telecommuting is not feasible.



Telecommute — Agency Submitted Date: 11/17/2008

110  OFFICE OF MANAGEMENT AND BUDGET Time: 11:22 AM
Version: 2009-B-01-00110 Page 53 of 79
Project: 1 IT buyer for State Procurement

Version 2009B0100110 Number 1
Description IT buyer for State Procurement
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 606 Position Title St. Procurement Officer
3. Salary range 3,082 to 5,136
4. Budgeted starting salary 3,596
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 122,160 122,160 244,320 122,160 122,160 244,320
Operating expenses 10,000 10,000 20,000 10,000 10,000 20,000
Capital improvements 0 0 0 0 0 0
Total 132,160 132,160 264,320 132,160 132,160 264,320
General fund 132,160 132,160 264,320 132,160 132,160 264,320
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.



Telecommute — Agency Submitted Date: 11/17/2008

110 OFFICE OF MANAGEMENT AND BUDGET Time: 11:22 AM
Version: 2009-B-01-00110 Page 55 of 79
Project: 2 HR Officer 11

Version 2009B0100110 Number 2
Description HR Officer II
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 804 Position Title HR Officer II
3. Salary range 3,388 to 5,646
4. Budgeted starting salary 4,000
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? YES (Yes/No)
7. Is space currently available to house the position or positions at the central office? YES (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 134,044 134,044 268,088 134,044 134,044 268,088
Operating expenses 10,000 10,000 20,000 10,000 10,000 20,000
Capital improvements 0 0 0 0 0 0
Total 144,044 144,044 288,088 144,044 144,044 288,088
General fund 144,044 144,044 288,088 144,044 144,044 288,088
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.



Telecommute — Agency Submitted Date: 11/17/2008

112  INFORMATION TECHNOLOGY Time: 2:08 PM
Version: 2009-B-01-00112 Page 15 of 60
Project: 1 EduTech Existing - 22
Version 2009B0100112 Number 1
Description EduTech Existing - 22
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 22
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 22
2. Position Class and Title: Class No. 9,998 Position Title Pending Classification
3. Salary range 2,760 to 7,250
4. Budgeted starting salary 3,991
5. Funding source percentages
General Fund .82 Federal Fund 0 Special Fund .18
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-Kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 3,327,852 3,327,852 0 3,327,852 3,327,852
Operating expenses 0 653,840 653,840 0 653,840 653,840
Capital improvements 0 0 0 0 0 0
Total 0 3,981,692 3,981,692 0 3,981,692 3,981,692
General fund 0 3,264,987 3,264,987 0 3,264,987 3,264,987
Federal funds 0 0 0 0 0 0
Special funds 0 716,705 716,705 0 716,705 716,705
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

These are existing FTE that are currently grant employees on the NDSU payroll funded by pass through dollars from ITD. We have an optional package that we
would make these ITD employees. All employees would remain at their existing locations in Fargo and in EduTech's regional offices.

The budgeted salary is an average salary of all 22 existing employees.



Telecommute — Agency Submitted Date: 11/17/2008

112 INFORMATION TECHNOLOGY Time: 2:08 PM
Version: 2009-B-01-00112 Page 17 of 60
Project: 2 PowerSchool New - 5
Version 2009B0100112 Number 2
Description PowerSchool New - 5
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 5
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 5
2. Position Class and Title: Class No. 9,998 Position Title EduTech PowerSchool
3. Salary range 3,000 to 6,000
4. Budgeted starting salary 3,580
5. Funding source percentages
General Fund .93 Federal Fund 0 Special Fund .07
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 582,290 582,290 0 582,290 582,290
Operating expenses 0 148,600 148,600 0 148,600 148,600
Capital improvements 0 0 0 0 0 0
Total 0 730,890 730,890 0 730,890 730,890
General fund 0 679,728 679,728 0 679,728 679,728
Federal funds 0 0 0 0 0 0
Special funds 0 51,162 51,162 0 51,162 51,162
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

These five positions would be project manager/technical support positions who will assist in the implementation and support of deploying PowerSchool to all public
schools districts in North Dakota.



Telecommute — Agency Submitted Date: 11/17/2008

112 INFORMATION TECHNOLOGY Time: 2:08 PM
Version: 2009-B-01-00112 Page 19 of 60
Project: 3 PowerSchool Admin - 2
Version 2009B0100112 Number 3
Description PowerSchool Admin - 2
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 2
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 2
2. Position Class and Title: Class No. 9,998 Position Title Power School System Admin
3. Salary range 3,000 to 6,000
4. Budgeted starting salary 4,900
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 304,760 304,760 0 304,760 304,760
Operating expenses 0 59,440 59,440 0 59,440 59,440
Capital improvements 0 0 0 0 0 0
Total 0 364,200 364,200 0 364,200 364,200
General fund 0 364,200 364,200 0 364,200 364,200
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

These two positions would be system administrators who will administer the additional computing infrastructure required to host the deployment of PowerSchool to
all public schools districts in North Dakota.



Telecommute — Agency Submitted Date: 11/17/2008

112 INFORMATION TECHNOLOGY Time: 2:08 PM
Version: 2009-B-01-00112 Page 21 of 60
Project: 4 CJIS SAVIN Existing - 1

Version 2009B0100112 Number 4
Description CJIS SAVIN Existing - 1
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 9,998 Position Title SAVIN Coordinator
3. Salary range 3,500 to 5,500
4. Budgeted starting salary 4,532
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 143,138 143,138 0 143,138 143,138
Operating expenses 0 29,720 29,720 0 29,720 29,720
Capital improvements 0 0 0 0 0 0
Total 0 172,858 172,858 0 172,858 172,858
General fund 0 0 0 0 0 0
Federal funds 0 172,858 172,858 0 172,858 172,858
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position is a existing program manager who administers the SAVIN program. This position was authorized by the Emergency Commission since ITD received
a federal grant. We are asking for this position to be continued on an ongoing basis.



Telecommute — Agency Submitted Date: 11/17/2008

112 INFORMATION TECHNOLOGY Time: 2:08 PM
Version: 2009-B-01-00112 Page 23 of 60
Project: 5 LDS New -1
Version 2009B0100112 Number 5
Description LDS New - 1
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 9,998 Position Title IT Analyst
3. Salary range 4,500 to 6,500
4. Budgeted starting salary 5,400
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 167,464 167,464 0 167,464 167,464
Operating expenses 0 29,720 29,720 0 29,720 29,720
Capital improvements 0 0 0 0 0 0
Total 0 197,184 197,184 0 197,184 197,184
General fund 0 197,184 197,184 0 197,184 197,184
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position is an IT Analyst who will assist in the implementation of a K-12 Longitudinal Data System.



Telecommute — Agency Submitted
112 INFORMATION TECHNOLOGY
Version: 2009-B-01-00112

Project: 6 KE-Mail Retention New - 1

Date: 11/17/2008

Time: 2:08 PM
Page 25 of 60

Version 2009B0100112 Number 6
Description E-Mail Retention New - 1
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 9,998 Position Title Sys Admin
3. Salary range 4,000 to 6,000
4. Budgeted starting salary 4,750
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 149,246 149,246 0 149,246 149,246
Operating expenses 0 29,720 29,720 0 29,720 29,720
Capital improvements 0 0 0 0 0 0
Total 0 178,966 178,966 0 178,966 178,966
General fund 0 178,966 178,966 0 178,966 178,966
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position is a system administrator who will administer the enterprise e-mail retention solution and assist agencies in developing and maintaining rule sets
specific to their business needs.



Telecommute — Agency Submitted

Date: 9/10/2008

117  OFFICE OF THE STATE AUDITOR Time: 1:13 PM
Version: 2009-B-01-00117 Page 3 of 10
Project: 1 Info. Systems Auditor
Version 2009B0100117 Number 1
Description Info. Systems Auditor
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 1
2. Position Class and Title: Class No. 231 Position Title Infomartion Systems Aud
3. Salary range 2,750 to 3,858
4. Budgeted starting salary 3,100
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 96,720 96,720 193,440 96,720 96,420 193,140
Operating expenses 4,800 4,800 9,600 4,800 4,800 9,600
Capital improvements 0 0 0 0 0 0
Total 101,520 101,520 203,040 101,520 101,220 202,740
General fund 101,520 101,520 203,040 101,520 101,220 202,740
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.



Telecommute — Agency Submitted Date: 9/10/2008

117  OFFICE OF THE STATE AUDITOR Time: 1:13 PM
Version: 2009-B-01-00117 Page 5 of 10
Project: 2 Info. Systems Auditor 4
Version 2009B0100117 Number 2
Description Info. Systems Auditor 4
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 1
2. Position Class and Title: Class No. 234 Position Title Info. Systems Auditor
3. Salary range 3,750 to 6,060
4. Budgeted starting salary 3,800
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 96,720 96,720 193,440 96,720 96,720 193,440
Operating expenses 4,800 4,800 9,600 4,800 4,800 9,600
Capital improvements 0 0 0 0 0 0
Total 101,520 101,520 203,040 101,520 101,520 203,040
General fund 101,520 101,520 203,040 101,520 101,520 203,040
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.



Telecommute — Agency Submitted Date: 9/24/2008

125  OFFICE OF THE ATTORNEY GENERAL Time: 9:24 AM
Version: 2009-B-01-00125 Page 114 of
Project: 1 Forensic Scientists - Significant workload incr 232
Version 2009B0100125 Number 1
Description Forensic Scientists - Significant workload incr
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 4
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 4
2. Position Class and Title: Class No. 3,236 Position Title Forensic Scientist II
3. Salary range 33,816 to 56,352
4. Budgeted starting salary 39,600
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 435,256 478,782 914,038 514,496 565,946 1,080,442
Operating expenses 159,496 82,396 241,892 458,170 226,528 684,698
Capital improvements 0 0 0 1,011,050 0 1,011,050
Total 594,752 561,178 1,155,930 1,983,716 792,474 2,776,190
General fund 594,752 561,178 1,155,930 1,983,716 792,474 2,776,190
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The Crime Laboratory’s Toxicology Section is responsible for processing and analyzing questioned death and coroner samples. The section has experienced
approximately an average 9% increase each year in casework over the past twelve years. The tumn-around for these samples is approximately 60 to 90 days.
This is not timely for law enforcement purposes or for the family members waiting for toxicology results of their deceased family members. An acceptable time
frame for analysis is two weeks. Several instruments have been purchased to increase efficiency, but workload demands have increased to the point of needing

additional FTE’s to adequately carry out legislative mandates. With an additional 2 forensic scientist FTE’s the workload in the Toxicology Section could be as
short as to three weeks to six weeks for analysis.



Telecommute — Agency Submitted Date: 9/24/2008

125  OFFICE OF THE ATTORNEY GENERAL Time: 9:24 AM
Version: 2009-B-01-00125 Page 115 of
Project: 1 Forensic Scientists - Significant workload incr 232

The DNA unit is responsible for maintaining the DNA database for convicted and registered offenders and performing DNA analysis on criminal casework. The
DNA Unit of the laboratory has experienced a 37.9% increase in casework from 2005 to 2006 and a 33% increase from 2006 to 2007. Current trends
indicate this will continue to increase, putting an additional workload and stress on existing staff. To handle the current workload, Biological Screening/DNA cases
are processed on a priority basis. Court dates or the urgency of a case drives the workload prioritization. Priority basing casework is not a long term solution; all
cases should be worked within two to four weeks. DNA technology is an extremely valuable tool for law enforcement to solve crimes, but the laboratory needs to
provide timely analysis. In order to provide timely service to the law enforcement community at least 3 additional forensic scientist FTE’s are needed. With proper
staffing, turn-around time for DNA casework could be as short as three weeks to six weeks. The present staffing level is not adequate to meet the needs of the
law enforcement community or its legislative mandates. If the laboratory can process the caseload in a timely manner, law enforcement and the citizens of North
Dakota will be better served because the law enforcement community will have more tools available to solve crimes (more DNA profiles).

Law enforcement agencies are requesting a quicker turn-around time on pending casework which equates to better service to law enforcement agencies,the entire
criminal justice system and the protection of North Dakota citizens.



Telecommute — Agency Submitted

125  OFFICE OF THE ATTORNEY GENERAL
Version: 2009-B-01-00125

Project: 10 Civil Commitment Sexually Dangerous Ind paralegal

Date: 9/24/2008

Time: 9:24 AM

Page 117 of
232

Version 2009B0100125 Number 10
Description  Civil Commitment Sexually Dangerous Ind paralegal
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 703 Position Title Paralegal
3. Salary range 33,816 to 56,352
4. Budgeted starting salary 44,748
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 120,844 131,138 251,982 120,844 131,138 251,982
Operating expenses 31,631 26,984 58,615 32,631 28,034 60,665
Capital improvements 0 0 0 0 0 0
Total 152,475 158,122 310,597 153,475 159,172 312,647
General fund 152,475 158,122 310,597 153,475 159,172 312,647
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This general fund request is for a paralegal and related operating expenses to assist in civil commitments of sexually dangerous individuals. The paralegal will
assist the assistant attorney general with these cases, particularly those located in small counties who may not have the resources, expertise and/or time for these
proceedings. It is critical to commit sexually dangerous individuals to protect the public from very serious public safety issues.

In addition to the preliminary and commitment hearings, once a sexually dangerous individual is committed, the individual can request a review hearing annually.
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Due to the need to work with other legal and administrative staff located in Bismarck, this position is requested to be located in Bismarck.
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Version 2009B0100125 Number 2
Description Crime Lab quality assurance/control, caseload mgr
1. Number of full-time equivalent (FTE) positions included in analysis
Number that are new positions
Number that are vacant pending reclassification
Number that are proposed to be relocated
Number that are proposed to be assigned to a new program

Total
2. Position Class and Title: Class No. 3,234
3. Salary range 44,976 to 74,952
4. Budgeted starting salary 58,904
5. Funding source percentages
General Fund 1 Federal Fund 0
6. Will the position or positions continue past the current biennium?

7. Is space currently available to house the position or positions at the central office?
8. If financial or in-kind contributions are available from a third party, identify below.

Special Fund 0

Name of party Amount
9. Cost Comparison
Central Office Setting

Startup Recurring Total
Salaries and wages 156,240 171,864 328,104
Operating expenses 23,306 17,275 40,581
Capital improvements 0 0 0
Total 179,546 189,139 368,685
General fund 179,546 189,139 368,685
Federal funds 0 0 0
Special funds 0 0 0

10. Is this position(s) requested as a telecommuting position?

Position Title Forensic Scientist Superv

Base Options
0 1
0 0
0 0
0 0
0 1
Yes (Yes/No)
Yes (Yes/No)
In-kind 0
Telecommute Setting

Startup Recurring Total
156,240 171,864 328,104
148,830 101,526 250,356
266,000 0 266,000
571,070 273,390 844,460
571,070 273,390 844,460
0 0 0
0 0 0
No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The Crime Laboratory’s Toxicology Section is responsible for processing and analyzing questioned death and coroner samples. The section has experienced
approximately an average 9% increase each year in casework over the past twelve years. The turn-around for these samples is approximately 60 to 90 days.
This is not timely for law enforcement purposes or for the family members waiting for toxicology results of their deceased family members. An acceptable time
frame for analysis is two weeks. Several instruments have been purchased to increase efficiency, but workload demands have increased to the point of needing
additional FTE’s to adequately carry out legislative mandates. With an additional 2 forensic scientist FTE’s the workload in the Toxicology Section could be as

short as to three weeks to six weeks for analysis.
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The DNA unit is responsible for maintaining the DNA database for convicted and registered offenders and performing DNA analysis on criminal casework. The
DNA Unit of the laboratory has experienced a 37.9% increase in casework from 2005 to 2006 and a 33% increase from 2006 to 2007. Current trends
indicate this will continue to increase, putting an additional workload and stress on existing staff. To handle the current workload, Biological Screening/DNA cases
are processed on a priority basis. Court dates or the urgency of a case drives the workload prioritization. Priority basing casework is not a long term solution; all
cases should be worked within two to four weeks. DNA technology is an extremely valuable tool for law enforcement to solve crimes, but the laboratory needs to
provide timely analysis. In order to provide timely service to the law enforcement community at least 3 additional forensic scientist FTE’s are needed. With proper
staffing, turn-around time for DNA casework could be as short as three weeks to six weeks. The present staffing level is not adequate to meet the needs of the
law enforcement community or its legislative mandates. If the laboratory can process the caseload in a timely manner, law enforcement and the citizens of North
Dakota will be better served because the law enforcement community will have more tools available to solve crimes (more DNA profiles).

Law enforcement agencies are requesting a quicker turn-around time on pending casework which equates to better service to law enforcement agencies,the entire
criminal justice system and the protection of North Dakota citizens.
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Description IT Programmer Analyst II
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 142 Position Title Programmer Analyst II
3. Salary range 36,984 to 61,632
4. Budgeted starting salary 44,424
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 120,086 132,095 252,181 120,086 132,095 252,181
Operating expenses 14,334 11,497 25,831 78,208 83,118 161,326
Capital improvements 0 0 0 0 0 0
Total 134,420 143,592 278,012 198,294 215,213 413,507
General fund 134,420 143,592 278,012 198,294 215,213 413,507
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The office needs 2 FTE programmer analyst positions to at least maintain the current level of support and enhance needed law enforcement / criminal justice
services. With all the additional programs and automation of manual processes, the office is at a very critical point. If these positions do not become a reality,
some of the programs are going to drastically suffer. For instance, BCI has needed a new case management system for many years, but other priorities have
taken precedence over this. Now the office cannot upgrade to the current version of Office until the case management rewrite is completed.

The 24/7 sobriety program put the case management rewrite on hold for several months because there is not enough staff to do both. With the increasing amount



Telecommute — Agency Submitted Date: 9/24/2008

125 OFFICE OF THE ATTORNEY GENERAL
Version: 2009-B-01-00125

Page 124 of
Project: 3 IT Programmer Analyst II 232

Time: 9:24 AM

of IT support needed but unable to be provided due to current staffing levels, these types of issues will occur frequently and put other projects further behind. The
office is already using consultants, but they must be managed to prevent rework. Because of the business knowledge resident in the IT staff, IT staff manage the
consultants. Using consultants becomes detrimental to the process when there is a need for more consultants than can be managed by the IT staff.

The IT staff currently is unable to support all the office programs yet new programs continue to need to be implemented by the agency. This is particularly true in

law enforcement / criminal justice areas and is absolutely necessary, but then other important projects must be delayed to work on the higher priority new
programs.

Currently 85% of the office's application development efforts support the BCI, Crime Lab, and the Criminal Justice Information Sharing / State Radio interfaces
supporting local law enforcement. This leaves just 15% to support the Legal Services, Consumer Protection, Gaming, Lottery and other business areas of the

office. The other divisions need the service, but law enforcement / criminal justice becomes a higher priority most of the time. With the current IT staff the office
cannot provide enough support for all of the office divisions and their needs.

The pending workload in requested general support (fixes and small enhancements) continues to grow. In July 20086, the pending workload was 1,912 hours.
Pending workload means requested IT items the staff does not have the time to do. The pending workload in July 2007 was 2,224 hours, an increase of 14%.
The pending workload in July 2008 was 2,798 hours, an increase of 21%. This number does not reflect the needed rewrites of some office applications or address

any new programs. The office cannot move ahead using current IT staffing levels, or continue to support what has already been built using current staffing levels.
Burnout of the office's current IT staff becomes a real possibility if this workload is not addressed.



Telecommute — Agency Submitted

125 OFFICE OF THE ATTORNEY GENERAL
Version: 2009-B-01-00125

Project: 4 Programmer Analyst III

Date: 9/24/2008

Time: 9:24 AM

Page 126 of
232

Version 2009B0100125 Number 4

Description Programmer Analyst III

1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 143 Position Title Programmer/Analyst IIT
3. Salary range 40,656 to 67,752
4. Budgeted starting salary 55,200
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 142,252 159,777 302,029 145,252 159,777 305,029
Operating expenses 14,334 11,497 25,831 78,338 83,255 161,593
Capital improvements 0 0 0 0 0 0
Total 156,586 171,274 327,860 223,590 243,032 466,622
General fund 159,586 171,274 330,860 223,590 243,032 466,622
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The office needs 2 FTE programmer analyst positions to at least maintain the current level of support and enhance needed law enforcement / criminal justice
services. With all the additional programs and automation of manual processes, the office is at a very critical point. If these positions do not become a reality,
some of the programs are going to drastically suffer. For instance, BCI has needed a new case management system for many years, but other priorities have
taken precedence over this. Now the office cannot upgrade to the current version of Office until the case management rewrite is completed.

The 24/7 sobriety program put the case management rewrite on hold for several months because there is not enough staff to do both. With the increasing amount
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of IT support needed but unable to be provided due to current staffing levels, these types of issues will occur frequently and put other projects further behind. The
office is already using consultants, but they must be managed to prevent rework. Because of the business knowledge resident in the IT staff, IT staff manage the
consultants. Using consultants becomes detrimental to the process when there is a need for more consultants than can be managed by the IT staff.

The IT staff currently is unable to support all the office programs yet new programs continue to need to be implemented by the agency. This is particularly true in

law enforcement / criminal justice areas and is absolutely necessary, but then other important projects must be delayed to work on the higher priority new
programs.

Currently 85% of the office's application development efforts support the BCI, Crime Lab, and the Criminal Justice Information Sharing / State Radio interfaces
supporting local law enforcement. This leaves just 15% to support the Legal Services, Consumer Protection, Gaming, Lottery and other business areas of the

office. The other divisions need the service, but law enforcement / criminal justice becomes a higher priority most of the time. With the current IT staff the office
cannot provide enough support for all of the office divisions and their needs.

The pending workload in requested general support (fixes and small enhancements) continues to grow. In July 2006, the pending workload was 1,912 hours.
Pending workload means requested IT items the staff does not have the time to do. The pending workload in July 2007 was 2,224 hours, an increase of 14%.
The pending workload in July 2008 was 2,798 hours, an increase of 21%. This number does not reflect the needed rewrites of some office applications or address

any new programs. The office cannot move ahead using current IT staffing levels, or continue to support what has already been built using current staffing levels.
Burnout of the office's current IT staff becomes a real possibility if this workload is not addressed.
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Description Cybercrime agent R
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 5,211 Position Title Criminal Investigator I
3. Salary range. 36,984 to 61,632
4. Budgeted starting salary 42,876
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 125,664 138,230 263,894 125,664 138,230 263,894
Operating expenses 59,707 45,399 105,106 59,707 45,399 105,106
Capital improvements 20,000 10,000 30,000 20,000 10,000 30,000
Total 205,371 193,629 399,000 205,371 193,629 399,000
General fund 205,371 193,629 399,000 205,371 193,629 399,000
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? Yes (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

BCI continues to be the only agency in the state which forensically analyzes computers used in criminal activity. Three agents are curren_tly assigned _to
investigate these activities. They are inundated with requests to assist with investigations including narcotics activity to child pornography, child abuse, child
molesters, and counterfeit documents such as drivers’ licenses, internet auction fraud, terrorizing, extortion, and identity theft.

Technology advances and greater storage capacities of new hardware have resulted in increased criminal activity and an enormous volume of information
contained on each computer to be examined. As a result, the agents’ have a five to six month pending workload. In several recent sex offense cases involving the
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abuse of children, systems seized each had storage capacity greater than what is available to IT Division of the Office of Attorney General. Each of these systems
included one to two terabytes of information and consisted of at least eight computers, with three to four hard drives in each computer, and at least eight external
hard drives as part of the set up. These types of cases also typically require the analysis of numerous personal digital assistants (PDAs), thumb drives, and CD
ROMs. Only a few years ago, this volume of storage capacity would have been unheard of at any level other than a university-type system. Now, adding to the
challenge is file encryption software which is readily available and easily downloaded. Breaking through this software can increase the imaging process of the
average home computer from six to 38 hours. It is not uncommon for one case, from start to finish, to take literally hundreds of hours to thoroughly investigate.

BCl also coordinates a task force which allows officers to work in an undercover capacity and develop cases against individuals who contact and lure victims into

inappropriate sexual and criminal activities. This, along with assisting local agencies, has resulted in a workload beyond what three agents can handle. This
general fund request is for an additional agent to be located in the eastern part of North Dakota.
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Version 2009B0100125 Number 6
Description .5 FTE Concealed weapon permit admin asst

1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 42 Position Title Administrative Asst. II
3. Salary range 23,076 to 38,460
4. Budgeted starting salary 13,434
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 33,153 34,468 67,621 33,153 36,468 69,621
Operating expenses 41,518 37,971 79,489 41,518 37,971 79,489
Capital improvements 0 0 0 0 0 0
Total 74,671 72,439 147,110 74,671 74,439 149,110
General fund 74,671 72,439 147,110 74,671 74,439 149,110
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Changes to state statute in August 2005 reduced the testing requirements for concealed weapon permit applications, and has resulted in substantial increases in
the number of applications. During the 2005-2007 bienniums, 5,900 new and renewal permits were issued. This is a 45% increase compared to the n.umb_er of
permits issued in the 2001-2003 biennium which was just over 4,100. Based on 2007-2009 activity to date, the office anticipates a total of 6,700 permits will be

issued, which is a 63% increase compared to 2001-03.

State statute requires the BCI to process new and renewal permits within thirty days of receipt from the forwarding agency. The increased workload jeopardizes
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the office's ability to complete this work on time. As a result, this general fund request for a .5 administrative assistant position will allow the office to process

permits in a more timely manner and address the requirements set forth in state statute.
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Description  All Arrestees Forensic Scientist
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 3,236 Position Title Forensic Scientist 11
3. Salary range 33,816 to 56,352
4. Budgeted starting salary 38,400
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 108,814 119,695 228,509 108,814 119,695 228,509
Operating expenses 414,909 415,874 830,783 491,828 434,632 926,460
Capital improvements 0 0 0 266,000 0 266,000
Total 523,723 535,569 1,059,292 866,642 554,327 1,420,969
General fund 181,043 192,889 373,932 523,962 211,648 735,610
Federal funds 342,680 342,680 685,360 342,680 342,680 685,360
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The 2007 legislature enacted an all arrestee DNA collection program which is effective August 1, 2009. The Crime Lab did not receive additional funding or staff to
handle the anticipated workload. The Crime Lab needs 2.0 additional FTEs (one scientist and one evidence technician) to handle the anticipated workload. The
evidence technician is needed just to process the anticipated number of new samples which will come to the lab. The forensic scientist is needed to process and
analyze arrestee samples in a timely manner.
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Description  Civil Commitment of Sexually Dangerous Indiv aag
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 9,011 Position Title Asst Atty Gen - Not Class
3. Salary range 0 to 9,999
4. Budgeted starting salary 54,084
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 142,646 154,747 297,393 142,646 154,747 297,393
Operating expenses 117,400 118,029 235,429 141,760 143,607 285,367
Capital improvements 0 0 0 0 0 0
Total 260,046 272,776 532,822 284,406 298,354 582,760
General fund 260,046 272,776 532,822 284,406 298,354 582,760
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This general fund request is for an assistant attorney general and related operating expenses to handle civil commitments of sexua_lly dangerous individugls. Thi.s
attorney will assist states attorneys, particularly those located in small counties who may not have the resources, expertise and/or time for these proceedings. It is

critical to commit sexually dangerous individuals to protect the public from very serious public safety issues.

In addition to the preliminary and commitment hearings, once a sexually dangerous individual is committed, the individual can request a review hearing annually.
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Description All Arrestees Evidence Technician
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 3,239 Position Title Evidence Technician
3. Salary range 25,764 to 42,948
4. Budgeted starting salary 26,400
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 75,080 82,588 157,668 75,080 82,588 157,668
Operating expenses 12,503 6,597 19,100 40,079 18,838 58,917
Capital improvements 0 0 0 0 0 0
Total 87,583 89,185 176,768 115,159 101,426 216,585
General fund 87,583 89,185 176,768 115,159 101,426 216,585
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The 2007 legislature enacted an all arrestee DNA collection program which is effective August 1, 2009. The Crime Lab did not receive additional funding or staff to
handle the anticipated workload. The Crime Lab needs 2.0 additional FTEs (one scientist and one evidence technician) to handle the anticipated workload. The
evidence technician is needed just to process the anticipated number of new samples which will come to the lab. The forensic scientist is needed to process and
analyze arrestee samples in a timely manner.
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Description Civil Commitment Sexually Dangerous Ind admin asst
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 .50
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 .50
2. Position Class and Title: Class No. 42 Position Title Administrative Asst II
3. Salary range 23,076 to 38,460
4. Budgeted starting salary 17,484
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 56,934 61,928 118,862 56,934 61,928 118,862
Operating expenses 21,881 14,646 36,527 23,381 16,221 39,602
Capital improvements 0 0 0 0 0 0
Total 78,815 76,574 155,389 80,315 78,149 158,464
General fund 78,815 76,574 155,389 80,315 78,149 158,464
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This .5 administrative assistant will assist the assistant attorney general and paralegal with civil commitments of sexually dangerous individuals. This teqrp will
assist states attorneys, particularly those located in small counties who may not have the resources, expertise and/or time for these proceedings. It is critical to
commit sexually dangerous individuals to protect the public from very serious public safety issues.

In addition to the preliminary and commitment hearings, once a sexually dangerous individual is committed, the individual can request a review hearing annually.
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125 OFFICE OF THE ATTORNEY GENERAL
Version: 2009-B-01-00125

Time: 9:24 AM
Project: 9 Civil Commitment Sexually Dangerous Ind admin asst
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Due to the need to work with other legal and administrative staff located in Bismarck, this position is requested to be located in Bismarck.
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180 JUDICIAL BRANCH Time: 12:07 PM
Version: 2009-B-01-00180 _ Page 39 of 80
Project: 1 Staff attorney

Version 2009B0100180 Number 1
Description Staff attorney
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 9,022 Position Title Staff attorney
3. Salary range 4,876 to 7,680
4. Budgeted starting salary 5,122
5. Funding source percentages
General Fund 1 . Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 159,884 159,884 319,768 159,884 159,884 319,768
Operating expenses 3,500 1,200 4,700 4,800 2,500 7,300
Capital improvements 0 0 0 0 0 0
Total 163,384 161,084 324,468 164,684 162,384 327,068
General fund 163,384 161,084 324,468 164,684 162,384 327,068
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.
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180 JUDICIAL BRANCH Time: 12:07 PM
Version: 2009-B-01-00180 Page 41 of 80
Project: 2 Family Court Coordinator

Version 2009B0100180 Number 2
Description Family Court Coordinator
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 9,022 Position Title Family Court Coordinator
3. Salary range 3,396 to 5,349
4. Budgeted starting salary 3,567
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-Kkind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 116,306 116,306 232,612 116,306 116,306 232,612
Operating expenses 3,200 1,200 4,400 4,200 2,500 6,700
Capital improvements 0 0 0 0 0 0
Total 119,506 117,506 237,012 120,506 118,806 239,312
General fund 119,506 117,506 237,012 120,506 118,806 239,312
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.
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180 JUDICIAL BRANCH Time: 12:07 PM
Version: 2009-B-01-00180 Page 43 of 80
Project: 3 Deputy Clerk of Court
Version 2009B0100180 Number 3
Description Deputy Clerk of Court
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 3 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 3 0
2. Position Class and Title: Class No. 9,022 Position Title Deputy Clerk of Court II
3. Salary range 2,763 to 4,351
4. Budgeted starting salary 2,681
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 273,786 273,786 547,572 273,786 273,786 547,572
Operating expenses 7,500 3,000 10,500 10,500 6,000 16,500
Capital improvements 0 0 0 0 0 0
Total 281,286 276,786 558,072 284,286 279,786 564,072
General fund 281,286 276,786 558,072 284,286 279,786 564,072
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.
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180 JUDICIAL BRANCH Time: 12:07 PM
Version: 2009-B-01-00180 Page 45 of 80
Project: 4 Law clerks
Version 2009B0100180 Number 4
Description Law clerks
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 2 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 2 0
2. Position Class and Title: Class No. 9,022 Position Title Law Clerk
3. Salary range 3,608 to 5,684
4. Budgeted starting salary 3,931
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 253,012 253,012 506,024 253,012 253,012 506,024
Operating expenses 6,400 2,400 8,800 9,000 5,000 14,000
Capital improvements 0 0 0 0 0 0
Total 259,412 255,412 514,824 262,012 258,012 520,024
General fund 259,412 255,412 514,824 262,412 258,012 520,424
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.
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180 JUDICIAL BRANCH Time: 12:07 PM
Version: 2009-B-01-00180 Page 47 of 80
Project: 5 _Technology coordinator
Version 2009B0100180 Number 5
Description Technology coordinator
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 4 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 4 0
2. Position Class and Title: Class No. 9,022 Position Title Technology coordinator
3. Salary range 3,091 to 4,872
4. Budgeted starting salary 3,248
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 429,464 429,464 858,928 429,464 429,464 858,928
Operating expenses 14,000 4,800 18,800 19,200 10,000 29,200
Capital improvements 0 0 0 0 0 0
Total 443,464 434,264 877,728 448,664 439,464 888,128
General fund 443,464 434,264 877,728 448,664 439,464 888,128
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.
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188 COMMISSION ON LEGAL COUNSEL FOR INDIGENTS Time: 1:19 PM
Version: 2009-B-01-00188 Page 1 of 10

Project: 1 Financial position for the agency

Version 2009B0100188 Number 1

Description  Financial position for the agency

1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0

Total I 0
2. Position Class and Title: Class No. 225 Position Title Accounting Manager II
3. Salary range 4,174 to 6,956

4. Budgeted starting salary 5,565
5. Funding source percentages

General Fund 0 Federal Fund 0 Special Fund 1
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 172,296 172,296 344,592 172,296 172,296 344,592
Operating expenses 0 0 0 0 0 0
Capital improvements 0 0 0 0 0 0
Total 172,296 172,296 344,592 172,296 172,296 344,592
General fund 0 0 0 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 172,296 172,296 344,592 172,296 172,296 344,592
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will be housed in Bismarck or Valley City
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188 COMMISSION ON LEGAL COUNSEL FOR INDIGENTS Time: 1:19 PM
Version: 2009-B-01-00188 Page 3 of 10
Project: 2 Public Defender Office in Devils Lake
Version 2009B0100188 Number 2
Description  Public Defender Office in Devils Lake
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 2 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 2 0
2. Position Class and Title: Class No. 712 Position Title Attorney I
3. Salary range 3,748 to 6,246
4. Budgeted starting salary 4,721
5. Funding source percentages
General Fund 0 Federal Fund 0 Special Fund 1
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 293,506 293,506 587,012 293,506 293,506 587,012
Operating expenses 88,510 88,510 177,020 88,510 88,510 177,020
Capital improvements 0 0 0 0 0 0
Total 382,016 382,016 764,032 382,016 382,016 764,032
General fund 0 0 0 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 382,016 382,016 764,032 382,016 382,016 764,032
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

These are field positions and will be housed outside the main campus
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188 COMMISSION ON LEGAL COUNSEL FOR INDIGENTS
Version: 2009-B-01-00188

Project: 3 Public Defender Office in Devils Lake

Date: 9/10/2008

Time: 1:19 PM
Page 5 of 10

Version 2009B0100188 Number 3
Description Public Defender Office in Devils Lake
1. Number of full-time equivalent (FTE) positions included in analysis
Number that are new positions
Number that are vacant pending reclassification
Number that are proposed to be relocated
Number that are proposed to be assigned to a new program

Total
2. Position Class and Title: Class No. 42
3. Salary range 1,923 to 3,205

4. Budgeted starting salary 2,415
5. Funding source percentages
General Fund 0 Federal Fund 0
6. Will the position or positions continue past the current biennium?

7. Is space currently available to house the position or positions at the central office?
8. If financial or in-kind contributions are available from a third party, identify below.

Name of party Amount
9. Cost Comparison
Central Office Setting
Startup Recurring
Salaries and wages 83,808 83,808 167,616
Operating expenses 0 0 0
Capital improvements 0 0 0
Total 83,808 83,808 167,616
General fund 0 0 0
Federal funds 0 0 0
Special funds 83,808 83,808 167,616

10. Is this position(s) requested as a telecommuting position?

Special Fund

Base
1
0
0
0

1

Position Title Administrative Asst I1

1

Yes
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0

0
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0

0
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0

0
0
0

0

No
In-kind

Telecommute Setting
Recurring
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0
0
83,808
0
0
83,808
(Yes/No)

(Yes/No)
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0

Total
167,616
0
0
167,616
0
0
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11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the

benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

These are field positions and will be housed outside the main campus
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Date: 11/20/2008

201 DEPT OF PUBLIC INSTRUCTION Time: 12:51 PM
Version: 2009-B-01-00201 Page 135 of
Project: 1 Director, Primary/Secondary Education Programs 167
Version 2009B0100201 Number 1
Description Director, Primary/Secondary Education Programs
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 1,605 Position Title Director, P/S Ed Progams
3. Salary range 4,174 to 6,956
4. Budgeted starting salary 4,717
S. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party N/A Amount 0 In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 113,208 113,208 0 113,208 113,208
Operating expenses 12,200 335,564 347,764 15,200 353,764 368,964
Capital improvements 0 0 0 0 0 0
Total 12,200 448,772 460,972 15,200 466,972 482,172
General fund 12,200 460,972 473,172 15,200 466,972 482,172
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The Department of Public Instruction has been working with representatives of Career and Technical Education and the State Board of Higher Education through
the Chancellor's Office in the University System on a career planning initiative. The goal of this effort is to put into place a comprehensive, high quality career
planning process that provides career planning support to students K - college.

The Department of Public Instruction will implement this program through the Regional Eucation Agency (REA) network to ensure uniform access to career
planning programs at the school district level.
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201 DEPT OF PUBLIC INSTRUCTION Time: 12:51 PM
Version: 2009-B-01-00201 Page 136 of
Project: 1 Director, Primary/Secondary Education Programs 167

In its collaborative effort to put into place the career planning process, the Department of Public Instruction will need an additional full time professional staff person
at the Director level. Because of the amount of travel and the collaboration required between the program partners, this position will be located in Bismarck.

Critical Job Functions Include:

40% - Work with the REA network to implement the career planning process across every public school district in North Dakota.

20% - Develop and implement accreditation requirements for public school districts to ensure the delivery of a comprehensive K-12 career planning
program.

20% - Develop, in cooperation with program partners, and implement credentialing requirements for personnel working with career planning programs.
10% - Evaluate the effectiveness of the career planning program through appropriate accountability measures®.

10% - Coordinate quarterly meetings of a career planning advisory committee jointly appointed by the program

partners.**

* The primary accountability measure will be an evaluation by an outside evaluator. The proposed budget includes $160,000 for an evaluator contracted through
the RFP process by the cooperating program partners.

** The proposed budget includes $75,000 for advisory committee travel.
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201 DEPT OF PUBLIC INSTRUCTION Time: 1:40 PM
Version: 2009-B-01-00201 Page 138 of
Project: 2 Asst. Dir., Primary/Secondary Education Programs 167
Version 2009B0100201 Number 2
Description Asst. Dir., Primary/Secondary Education Programs
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 1,604 Position Title Assistant Director
3. Salary range 3,388 to 5,646
4. Budgeted starting salary 3,828
S. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party N/A Amount 0 In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 91,872 91,872 0 91,872 91,872
Operating expenses 12,200 23,400 35,600 15,200 33,400 48,600
Capital improvements 0 0 0 0 0 0
Total 12,200 115,272 127,472 15,200 125,272 140,472
General fund 12,200 104,712 116,912 13,000 115,512 128,512
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This Assistant Director position is necessary for the School Approval and Accreditation Unit to handle an increasingly complex and heavy workload. This position
must collaborate with other Unit personnel and must be located at the central office.

The rationale for this position includes:

The mainframe migration has had a tremendous impact on staff time. New programming to be implemented in 2009-10 will require meetings and testing during
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201 DEPT OF PUBLIC INSTRUCTION Time: 12:51 PM
Version: 2009-B-01-00201 Page 139 of
Project: 2 Asst. Dir., Primary/Secondary Education Programs 167

peak approval/accreditation times.

Each legislative session creates additional reporting or monitoring. For example: changes to calendar law (professional development time); changes in curriculum
law (North Dakota Studies); high school graduation requirements require additional reporting and monitoring; administrative education grant requires additional
reporting and monitoring, Pre Kindergarten issues, etc.

Critical Job Functions Include:

40% - Manage the state education improvement process by providing training workshops, as well as on-line and  telephone support regarding the education
improvement process to schools and teachers.

30% - Compile ad hoc reports for schools, the Legislature, and other audiences. For example: post secondary enrollment options program each semester, annual
high school graduation requirements, etc., special reports based on

school data - number of counselors, number of teachers holding licensure, etc.

30% - Conduct acceptance testing on computer progrmming for school approval, school accreditation, etc., and other

technological applications for the Unit.
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201 DEPT OF PUBLIC INSTRUCTION Time: 12:51 PM
Version: 2009-B-01-00201 Page 141 of
Project: 3 Asst. Dir., Primary/Secondary Education Programs 167
Version 2009B0100201 Number 3
Description  Asst. Dir., Primary/Secondary Education Programs
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 1,604 Position Title Assistant Director
3. Salary range 3,388 to 5,646
4. Budgeted starting salary 3,828
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party N/A Amount 0 In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 91,872 91,872 0 91,872 91,872
Operating expenses 12,200 23,400 35,600 15,200 23,400 38,600
Capital improvements 0 0 0 0 0 0
Total 12,200 115,272 127,472 15,200 115,272 130,472
General fund 0 0 0 0 0 0
Federal funds 12,200 104,712 116,912 13,000 115,512 128,512
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This Assistant Director position will be assigned to the Standards and Achievement Unit. This position is to aid in the development and implementation of the
state's assessment system to meet federal and state statutory accountability duties.

Critical job functions include:

50% - Manage the development and implementation of the North Dakota State Assessment system.
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30% - Direct comprehensive testing and data analysis system for statewide education improvement.

10% - Coordinate the management of the North Dakota Assessment in order to ensure proper linkage with the State Alternate Assessment and the State English
Language Proficiency Assessment.

10% - Manage the development and dissemination of the North Dakota State Assessment data management system and assist in the administration of the state
accountability system.
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201 DEPT OF PUBLIC INSTRUCTION Time: 12:51 PM
Version: 2009-B-01-00201 Page 144 of
Project: 4 Administrative Assistant I1 167
Version 2009B0100201 Number 4
Description Administrative Assistant IT
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 2
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 2
2. Position Class and Title: Class No. 42 Position Title Admin. Assistant II
3. Salary range 1,923 to 3,205
4. Budgeted starting salary 1,923
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party N/A Amount 0 In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 92,304 92,304 0 92,304 92,304
Operating expenses 18,600 18,600 37,200 18,600 18,600 37,200
Capital improvements 0 0 0 0 0 0
Total 18,600 110,904 129,504 18,600 110,904 129,504
General fund 18,600 110,904 129,504 18,600 110,904 129,504
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Administrative Assistant Il (two positions)

One position will provide support to the School Approval and Accreditation Unit while the other position will provide support to the Career Counseling Unit. The
work of both positions must be conducted at the central office site in Bismarck..

Critical job functions include:
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60% - Provide general office support.
20% - Meeting planning and coordination.

20% - Screen documents for accuracy and verify data.



Telecommute — Agency Submitted Date: 11/20/2008
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Version 2009B0100201 Number 5
Description Administrative Assistant I1I
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 43 Position Title Admin. Asst. III
3. Salary range 2,147 to 3,579
4. Budgeted starting salary 2,147
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party N/A Amount 0 In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 51,528 51,528 0 51,528 51,528
Operating expenses 9,300 13,700 23,000 12,300 13,700 26,000
Capital improvements 0 0 0 0 0 0
Total 9,300 65,228 74,528 12,300 65,228 77,528
General fund 0 0 0 0 0 0
Federal funds 9,300 65,228 74,528 12,300 65,228 77,528
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will be working with the Early Reading First Grant. The work must be conducted at the central office site in Bismarck.
Critical job elements include:

20% - General support and communication.
20% - Design and prepare business documents, files, publications, distribution lists, charts, surveys, and spreadsheets.



Telecommute — Agency Submitted

201 DEPT OF PUBLIC INSTRUCTION
Version: 2009-B-01-00201

Project: 5 Administrative Assistant I1I

167

Date: 11/20/2008

Time: 12:51 PM
Page 148 of

20% - Fiscal record keeping
20% - Plan and coordinate workshops, trainings, and meetings
20% - Coordinate monitoring process.



Telecommute — Agency Submitted Date: 9/10/2008

226 STATE LAND DEPARTMENT Time: 1:27PM
Version: 2009-B-01-00226 Page 7 of 14
Project: 1 Minerals Division - Auditor II
Version 2009B0100226 Number 1
Description Minerals Division - Auditor I
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 242 Position Title Auditor II
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,648
5. Funding source percentages
General Fund 0 Federal Fund 0 Special Fund 1
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 43,776 43,776 0 43,776 43,776
Operating expenses 0 2,189 2,189 0 2,189 2,189
Capital improvements 0 0 0 0 0 0
Total 0 45,965 45,965 0 45,965 45,965
General fund 0 0 0 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 0 45,965 45,965 0 45,965 45,965
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This auditor position will be filled to work on Unclaimed Property audits primarily.



Telecommute — Agency Submitted Date: 9/10/2008

226  STATE LAND DEPARTMENT Time: 1:27 PM
Version: 2009-B-01-00226 Page 9 of 14
Project: 2 Minerals Division - Audit Technician
Version 2009B0100226 Number 2
Description Minerals Division - Audit Technician
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 240 Position Title Audit Technician
3. Salary range 1,923 to 3,205
4. Budgeted starting salary 3,086
5. Funding source percentages
General Fund 0 Federal Fund 0 Special Fund 1
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 37,032 37,032 0 37,032 37,032
Operating expenses 0 1,852 1,852 0 1,852 1,852
Capital improvements 0 0 0 0 0 0
Total 0 38,884 38,884 0 38,884 38,884
General fund 0 0 0 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 0 38,884 38,884 0 38,884 38,884
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Minerals Audit Technician to work on increased compliance with minerals lease terms and other areas in managing our mineral resources.



*

Telecommute — Agency Submitted Date: 9/10/2008

226  STATE LAND DEPARTMENT Time: 1:27 PM
Version: 2009-B-01-00226 Page 11 of 14
Project: 3 IT Position - Programmer
Version 2009B0100226 Number 3
Description IT Position - Programmer
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 131 Position Title Programmer
3. Salary range 2,384 to 3,974
4. Budgeted starting salary 3,070
5. Funding source percentages
General Fund 0 Federal Fund 0 Special Fund 1
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 36,840 36,840 0 36,840 36,840
Operating expenses 0 1,842 1,842 0 1,842 1,842
Capital improvements 0 0 0 0 0 0
Total 0 38,682 38,682 0 38,682 38,682
General fund 0 0 0 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 0 36,682 36,682 0 36,682 36,682
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will increase the overall in-house programming capacity of the department. It will take on some of the programming tasks currently being done by the
Systems Analyst so that he may spend more time on Investment Division duties.



Telecommute — Agency Submitted Date: 9/18/2008

252 SCHOOL FOR THE DEAF Time: 8:31 AM
Version: 2009-B-01-00252 Page 26 of 40
Project: 1 Vacant pending reclassification to outreach
Version 2009B0100252 Number 1
Description  Vacant pending reclassification to outreach
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 0
Number that are vacant pending reclassification 1 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 9,007 Position Title Faculty-Not Classified
3. Salary range 30,831 to 52,206
4. Budgeted starting salary 35,062
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 85,170 0 85,170 0 0 0
Operating expenses 0 0 0 0 0 0
Capital improvements 0 0 0 0 0 0
Total 85,170 0 85,170 0 0 0
General fund 85,170 0 85,170 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Vacant pending reclassification to outreach



Telecommute — Agency Submitted Date: 9/18/2008

252  SCHOOL FOR THE DEAF Time: 8:31 AM
Version: 2009-B-01-00252 Page 28 of 40
Project: 2 Outreach Service Expansion
Version 2009B0100252 Number 2
Description Outreach Service Expansion
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 9,007 Position Title Faculty-Not Classfied
3. Salary range 30,831 to 52,206
4. Budgeted starting salary 38,485
S. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 54,234 0 54,234 0 0 0
Operating expenses 28,935 0 28,935 0 0 0
Capital improvements 0 0 0 0 0 0
Total 83,169 0 83,169 0 0 0
General fund 83,169 0 83,169 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Outreach Service



Telecommute — Agency Submitted Date: 9/18/2008

252  SCHOOL FOR THE DEAF Time: 8:31 AM
Version: 2009-B-01-00252 Page 30 of 40
Project: 3 Virtual Services to the Deaf
Version 2009B0100252 Number 3
Description Virtual Services to the Deaf
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 9,007 Position Title Faculty-Not Classified
3. Salary range 41,621 to 70,478
4. Budgeted starting salary 50,088
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 68,146 0 68,146 0 0 0
Operating expenses 275,556 0 275,556 0 0 0
Capital improvements 60,000 0 60,000 0 0 0
Total 403,702 0 403,702 0 0 0
General fund 403,702 0 403,702 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Virtual Services to the Deaf



Telecommute — Agency Submitted Date: 9/10/2008

253 ND VISION SERVICES Time: 1:35 PM
Version: 2009-B-01-00253

Page 17 of 25
Project: 1 FTE Request for Eastern ND & NDAB FTE Request
Version 2009B0100253 Number 1
Description FTE Request for Eastern ND & NDAB FTE Request
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 2
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 2
2. Position Class and Title: Class No. 1,021 Position Title Vision Outreach Specialis
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 2,958
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 99,080 99,080 198,160 99,080 99,080 198,160
Operating expenses 16,054 16,054 32,108 21,654 21,654 43,308
Capital improvements 0 0 0 0 0 0
Total 115,134 115,134 230,268 120,734 120,734 241,468
General fund 115,134 115,134 230,268 120,734 120,734 241,468
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? Yes (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This includes a request for two FTE's for Vision Outreach Specialists through an optional request. The preference is to have one position located in Fargo and one
at the central office in Grand Forks.

The ND Association for the Blind at it's annual convention, June 2008, is advocating for the expansion of the adult skills training program at NDVS/SB. As quoted
from Allen Peterson, "In fact, those wo have benefited from this training testify that it is superior to that which is offered at agencies in other states and the only
drawback to the NDVS/SB adult program is the limited time that is available to teach these skills."



Telecommute — Agency Submitted Date: 9/10/2008

253  ND VISION SERVICES Time: 1:35 PM
Version: 2009-B-01-00253 Page 18 of 25
Project: 1 FTE Request for Eastern ND & NDAB FTE Request

Our plan is to offer an additional two weeks of intensive center based skills training per year and with adequate staff be able to provide intense follow up in the
clients home community. Currently the Fargo area has a high concentration of visually impaired or blind adults. These positions would work primarily with adults
and will work at the Center Base during weeks of adult skills training. These positions will work to recruit adults to the program, perform the training and follow up
with the client. If the adult is vocational eligible, the staff member will work with adult to become employed.



Telecommute — Agency Submitted Date: 11/18/2008

301 ND DEPARTMENT OF HEALTH Time: 12:45 PM
Version: 2009-B-01-00301 Page 318 of
Project: 1 Immunization 483
Version 2009B0100301 Number 1
Description Immunization
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 3,412 Position Title Epidemiologist II
3. Salary range 2,588 to 4,314
4. Budgeted starting salary 2,990
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 50,067 50,067 100,134 50,067 50,067 100,134
Operating expenses 12,000 12,000 24,000 12,000 10,000 22,000
Capital improvements 0 0 0 0 0 0
Total 62,067 62,067 124,134 62,067 60,067 122,134
General fund 0 0 0 0 0 0
Federal funds 62,067 62,067 124,134 62,067 60,067 122,134
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position is responsible for analysis of the Immunization Registry data. It is located in Bismarck.



Telecommute — Agency Submitted

Date: 11/18/2008

301 ND DEPARTMENT OF HEALTH Time: 12:45 PM
Version: 2009-B-01-00301 Page 320 of
Project: 10 Associate Trauma Coordinator 483
Version 2009B0100301 Number 10
Description  Associate Trauma Coordinator
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 3,061 Position Title Registered Nurse I
3. Salary range 2,588 to 4314
4. Budgeted starting salary 3,000
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 50,207 50,208 100,415 50,207 50,208 100,415
Operating expenses 5,250 5,250 10,500 5,250 5,250 10,500
Capital improvements 0 0 0 0 0 0
Total 55,457 55,458 110,915 55,457 55,458 110,915
General fund 55,457 55,458 110,915 55,457 55,458 110,915
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Will assist the state trauma coordinator in hospital trauma verification activities. Hospital verification visits 25%; trauma performance improvement program 50%;
trauma coordinator training and meetings 25%; other duties as assigned 10%.



Telecommute — Agency Submitted Date: 11/18/2008

301 ND DEPARTMENT OF HEALTH Time: 12:45 PM
Version: 2009-B-01-00301 Page 322 of
Project: 11 State EMS Medical Director 483
Version 2009B0100301 Number 11
Description State EMS Medical Director
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions .50 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total .50 0
2. Position Class and Title: Class No. 9,009 Position Title Physician
3. Salary range 14,733 to 17,333
4. Budgeted starting salary 5,849
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-Kkind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 90,129 90,129 180,258 90,129 90,129 180,258
Operating expenses 5,250 5,250 10,500 5,250 5,250 10,500
Capital improvements 0 0 0 0 0 0
Total 95,379 95,379 190,758 95,379 95,379 190,758
General fund 95,379 95,379 190,758 95,379 95,379 190,758
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The state EMS medical director would provide physician leadership, oversight and coordination, access to best practices, system quality management, and
research to ensure the safest and highest quality of care for patients. He/she would be a resource to local medical directors which are predominantly volunteers
with little EMS experience. Establish and monitor quality control indicators 40%; interact with local medical directors 25%; EMS research 15%; protocol
development 10%; other duties as assigned 10%.



Telecommute — Agency Submitted Date: 11/18/2008

301 ND DEPARTMENT OF HEALTH Time: 12:45 PM
Version: 2009-B-01-00301 Page 324 of
Project: 12 Energy Imapct Environmental Scientist 483
Version 2009B0100301 Number 12
Description Energy Imapct Environmental Scientist
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 5,272 Position Title Environmental Scientist I
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,085
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 51,398 51,398 102,796 51,398 51,398 102,796
Operating expenses 18,582 14,937 33,519 18,583 14,937 33,520
Capital improvements 0 0 0 0 0 0
Total 69,980 66,335 136,315 69,981 66,335 136,316
General fund 69,980 66,335 136,315 69,981 66,335 136,316
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The environmental scientist position is requested to respond to increasing activity in the general area of energy development. Energy development activities have
resulted in the requirement to dedicate staff to address an increasing number of oil field spills, an increased need for ambient monitoring (i.e., air, waste, water),
oversight of waste disposal and confined animal feed operation installations and drinking water facility inspections. Job duties will be assigned within the
Environmental Health Section where needed most, at the present time they are: Spill response - 30%; Ambient monitoring - 20%; CAFO inspection - 20%;
drinking water - 10%; Waste management - 15%; and enforcement - 5% = 100%.



Telecommute — Agency Submitted Date: 11/18/2008

301 ND DEPARTMENT OF HEALTH Time: 12:45 PM
Version: 2009-B-01-00301 Page 326 of
Project: 13 Energy Imapct Engineer 483
Version 2009B0100301 Number 13
Description Energy Imapct Engineer
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 2,042 Position Title Environmental Engineer II
3. Salary range 3,082 to 5,136
4. Budgeted starting salary 3,335
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 54,901 54,901 109,802 54,901 54,901 109,802
Operating expenses 18,582 14,938 33,520 18,582 14,938 33,520
Capital improvements 0 0 0 0 0 0
Total 73,483 69,839 143,322 73,483 69,839 143,322
General fund 73,483 69,839 143,322 73,483 69,839 143,322
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The environmental engineer position is requested to respond to increasing activity in the general area of energy development. Energy development activities have
resulted in the requirement to dedicate staff to address an increasing number of oil field spills, an increased need for ambient monitoring (i.e., air, waste, water),
oversight of waste disposal and confined animal feed operation installations and drinking water facility inspections. Job duties will be assigned within the
Environmental Health Section where needed most, at the present time they are: Spill response - 30%; Ambient monitoring - 20%; CAFO inspection - 20%;
drinking water - 10%; Waste management - 15%; and enforcement - 5% = 100%.



Telecommute — Agency Submitted Date: 11/18/2008

301 ND DEPARTMENT OF HEALTH Time: 12:45 PM
Version: 2009-B-01-00301 Page 328 of
Project: 14 Onsite Sewage Scientist 483
Version 2009B0100301 Number 14
Description Onsite Sewage Scientist
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 5,272 Position Title Enviromental Scientist IT
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,420
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 56,092 56,092 112,184 56,092 56,092 112,184
Operating expenses 36,538 36,538 73,076 36,538 36,538 73,076
Capital improvements 0 0 0 0 0 0
Total 92,630 92,630 185,260 92,630 92,630 185,260
General fund 92,630 92,630 185,260 92,630 92,630 185,260
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Position will provide technical assistance, certification, training, installation oversight and enforcement assistance to counties and local health units regarding the
installation and maintenance of onsite sewage treatment installations. This position will provide assistance statewide thus requiring a central location for easier
access throughout the state. Time requirements are as follows: Training - 25%; Certification - 25%; Technical assistance - 25%; installation oversight - 15%; and
enforcement - 10% = 100%.
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301 ND DEPARTMENT OF HEALTH

Date: 11/18/2008
Time: 12:45 PM

Version: 2009-B-01-00301 Page 330 of
Project: 15 Onsite Sewage Engineer 483
Version 2009B0100301 Number 15
Description Onsite Sewage Engineer
1. Number of full-time equivalent (FTE) positions included in analysis Base Options

Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 2,042 Position Title Enviromental Engineer II
3. Salary range 3,082 to 5,136
4. Budgeted starting salary 3,670
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-Kkind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 59,595 59,595 119,190 59,595 59,595 119,190
Operating expenses 36,538 36,538 73,076 36,538 36,538 73,076
Capital improvements 0 0 0 0 0 0
Total 96,133 96,133 192,266 96,133 96,133 192,266
General fund 96,133 96,133 192,266 96,133 96,133 192,266
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Position will provide technical assistance, certification, training, installation oversight and enforcement assistance to counties and local health units regarding the
installation and maintenance of onsite sewage treatment installations. This position will provide assistance statewide thus requiring a central location for easier
access throughout the state. Time requirements are as follows: Training - 25%; Certification - 25%; Technical assistance - 25%; installation oversight - 15%; and
enforcement - 10% = 100%.
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Description Enviromental Scientist
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions .50 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total .50 0
2. Position Class and Title: Class No. 5,272 Position Title Envrn Scientist II
3. Salary range 3,082 to 5,136
4. Budgeted starting salary 1,544
5. Funding source percentages
General Fund 0 Federal Fund 0 Special Fund 1
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-Kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 30,660 30,660 61,320 30,660 30,660 61,320
Operating expenses 6,395 6,395 12,790 6,395 6,395 12,790
Capital improvements 0 0 0 0 0 0
Total 37,055 37,055 74,110 37,055 37,055 74,110
General fund 0 0 0 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 37,055 37,055 74,110 37,055 37,055 74,110
10. Is this position(s) requested as a telecommuting position? Yes (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will provide inspection and regulatory oversight at the Fargo Municipal Landfill. Job tasks include landfill permit compliance, inspections, disposal
plan review and waste characterization. Inspector will be required to work with Fargo personnel to ensure all aspects of the state permit are enforced.
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Description Emergency Commission Microbiologist
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 3,241 Position Title Microbiologist I
3. Salary range 2,384 to 3,974
4. Budgeted starting salary 2,947
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-Kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 49,461 49,461 98,922 49,461 49,461 98,922
Operating expenses 17,975 15,000 32,975 130,000 125,000 255,000
Capital improvements 0 0 0 500,000 50,000 550,000
Total 67,436 64,461 131,897 679,461 224,461 903,922
General fund 0 0 0 0 0 0
Federal funds 67,436 64,461 131,897 679,461 224,461 903,922
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will increase testing capacity such as molecular testing, protocol development, validation of testing protocols, and maintaining year round influenza
testing and surveillance activities. Duties include: Influenza Preparedness (30%) including preparing and updating procedure manuals, particpating in exercises,
proficiency testing, and conference calls, and develop and validate new influenza and respiratory panels on the Luminex microsphere system including all
influenza markers; Year Round Influenza Surveillance (50%) including setup and perform all procedures for culture and ID of influenza strains and evaluate and
interpret results, perform, evaluate, and record all quality control, validate new methods, process lab information using the LIMS and instrument software, maintain
confidentiality of protected health information, document and prepare written procedures once validated, responsible for instrument operation and necessary
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preventative maintenance, integrate the ABI7500 plate PCR instrument system into routine influenza testing protocols; Immunology / Serology (10%) including
assisting with IgG and IgM testing; Specimen Receipt (5%) including assisting with receiving, opening, numbering and distributing specimens delivered to the lab;
and IT Support (5%) including assisting IT managers with LIMS issues, tape back-ups, software installation, patching computers, and instrumental communication
connections. This postion is located in the laboratory setting and the costs to set up elsewhere would be extensive. It would necessitate the purchase of additional
laboratory instrumentation and the computer connectivity to communicate with the LIMS. It would also require federal clinical laboartory certification for labs that
test human specimens as well as safety requirements in dealing with biohazards such as blood, urine, sputum.
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Version 2009B0100301 Number 18
Description Pesticide Monitoring
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 5,272 Position Title Environmental Scientist I
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,333
5. Funding source percentages
General Fund 0 Federal Fund .6 Special Fund 4
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-Kkind
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring
Salaries and wages 54,878 54,878 109,756 54,878 54,878
Operating expenses 619,288 36,389 655,677 619,288 36,389
Capital improvements 0 0 0 0 0
Total 674,166 91,267 765,433 674,166 91,267
General fund 0 0 0 0 0
Federal funds 404,500 54,760 459,260 404,500 54,760
Special funds 269,666 36,507 306,173 269,666 36,507
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

(Yes/No)

0

Total
109,756
655,677
0
765,433
0
459,260
306,173

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the

benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will collect surface water quality samples for analysis by the state lab. Job duties include sample site selection, sample collection, sample analysis
and data interpretation.
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Description Fraud Assessment Auditor II
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 242 Position Title Auditor II
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,700
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-Kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 60,016 60,016 120,032 60,016 60,016 120,032
Operating expenses 10,000 15,000 25,000 9,875 7,875 17,750
Capital improvements 0 0 0 0 0 0
Total 70,016 75,016 145,032 69,891 67,891 137,782
General fund 70,016 75,016 145,032 69,891 67,891 137,782
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will be responsible for a contract compliance program. A standardized process will be implemented to help us do a better job of achieving
accountability and monitoring compliance with both state and federal contract requirements. The position will be most beneficial if it is located in our central office
as they will need to coordinate activities with the various programs in the Department.
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Description Influenza Surveillance
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification ) 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 3,412 Position Title Epidemiologist II
3. Salary range 2,588 to 4,314
4. Budgeted starting salary 3,066
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 51,131 51,131 102,262 51,131 51,131 102,262
Operating expenses 12,000 12,000 24,000 12,000 10,000 22,000
Capital improvements 0 0 0 0 0 0
Total 63,131 63,131 126,262 63,131 61,131 124,262
General fund 0 0 0 0 0 0
Federal funds 63,131 63,131 126,262 63,131 61,131 124,262
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position supports year-around influenza surveillance in North Dakota. The position also assists with educational efforts to reduce influenza mobidity in the
state.
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Version 2009B0100301 Number 20
Description Fraud Assessment Auditor III

1.

nhwN

)

Number of full-time equivalent (FTE) positions included in analysis Base
Number that are new positions 0
Number that are vacant pending reclassification 0
Number that are proposed to be relocated 0
Number that are proposed to be assigned to a new program 0

Total 0
Position Class and Title: Class No. 243 Position Title Auditor III
Salary range 3,082 to 5,136
Budgeted starting salary 4,300
Funding source percentages

General Fund 1 Federal Fund 0 Special Fund 0
Will the position or positions continue past the current biennium?

Is space currently available to house the position or positions at the central office?
If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount

Options
1
0
0
0
1
Yes (Yes/No)
No (Yes/No)
In-kind 0

9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total

Salaries and wages 68,423 68,424 136,847 68,423 68,424 136,847
Operating expenses 10,000 15,000 25,000 9,875 7,875 17,750
Capital improvements 0 0 0 0 0 0
Total 78,423 83,424 161,847 78,298 76,299 154,597
General fund 78,423 83,424 161,847 78,298 76,299 154,597
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0

10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will be responsible for a providing a fraud risk assessment for the various programs in the Health Department on an ongoing basis (40%) and provide

assistance with our contract compliance program (60%). .

activities with the various programs in the Department.

The position will be most beneficial if it is located in our central office as they will need to coordinate
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Description Oral Health
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions .50 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total .50 0
2. Position Class and Title: Class No. 4,033 Position Title Human Srv Prgm Admin III
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,000
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 29,163 29,163 58,326 29,163 29,163 58,326
Operating expenses 9,500 5,500 15,000 7,500 5,500 13,000
Capital improvements 0 0 0 0 0 0
Total 38,663 34,663 73,326 36,663 34,663 71,326
General fund 0 0 0 0 0 0
Federal funds 38,663 34,663 73,326 36,663 34,663 71,326
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position coordinates the development and implementation of the statewide dental sealant and fluoride varnish program. The coordinator will be responsible
for the administration of the sealant/varnish program including development of the program protocols, program budget, and estimation of program costs, site
selection, training of staff, and site monitoring and evaluation. Because of the complexity of the program and coordination required with other on-site oral health
staff and state partners, this postion will not be considered for telecommuting.
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Description  Oral Health Admin Assistant
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions .50 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total .50 0
2. Position Class and Title: Class No. 41 Position Title Admin Assistant I
3. Salary range 1,734 to 2,890
4. Budgeted starting salary 2,056
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-Kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 22,497 22,497 44,994 22,497 22,497 44,994
Operating expenses 8,000 4,000 12,000 6,000 4,000 10,000
Capital improvements 0 0 0 0 0 0
Total 30,497 26,497 56,994 28,497 26,497 54,994
General fund 0 0 0 0 0 0
Federal funds 30,497 26,497 56,994 28,497 26,497 54,994
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will provide adminstrative support to the oral health program. Because this position will be required to work side-by-side with on-site oral health
program staff, this position will not be considered for telecommuting. Specific duties of the position include:

Answer the phones and route to appropriate staff.

Arrange conference calls.
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Type and edit correspondence, program reports, and funding applications.

Develop, organize, and maintain program files.

Facilitate and track purchasing.

Perform data entry.

Schedule appointments and meeting sites, type and distribute agendas, take and prepare meeting minutes.

Prepare travel authorizations, make travel arrangements, and complete expense vouchers.

Handle mail preparation and coordinate bulk mailings, prepare information packets for mailing, and maintain mailing lists.

Provide assistance to section support staff team as needed.
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Description School Health Coordinator
1. Number of full-time equivalent (FTE) positions included in analysis Base Options

Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 3,076 Position Title Public Hlth Nurse Con II
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,150
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 54,074 54,074 108,148 54,074 54,074 108,148
Operating expenses 9,500 5,500 15,000 7,500 5,500 13,000
Capital improvements 0 0 0 0 0 0
Total 63,574 59,574 123,148 61,574 59,574 121,148
General fund 0 0 0 0 0 0
Federal funds 63,574 59,574 123,148 61,574 59,574 121,148
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position uses a team approach to implement a statewide comprehensive coordinated school health program through a cross agency approach. Because of
the complexity of the program and collaboration that needs to occur with other state partners, this position will not be considered for telecommuniting. Specifc
duties include:

Maintain a lateral relationship with the Coordinated School Health (CSH) Project Director located in the Department of Public Instruction.
Co-administer the CDC cooperative agreement including: planning and implementing annual work plan per grant requirements.
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Co-administer intra-agency and interagency collaborative efforts for coordinated school health.

Develop budget and manage fiscal requirements.

Write and submit federal grant applications and required reports.

Recruit, train and mentor direct reports.

Build, maintain and use collaborative efforts, partnerships and coalitions to achieve program goals and objectives.
Solicit, review, award and monitor program contracts, coordinating implementation across program areas and assessing program performance.
Coordinate and facilitate CSH Core Team and expanded team meetings.

Provide information and interpretation of CSH to all departmental staff and to the general public.

Provide technical assistance and training to department staff, school personnel, school nurses and community partners.
Evaluate the effectiveness of program objectives and recommend program improvements.

Serve as lead for ensuring CSH Indicators data are recorded in a systematic and coordinated fashion.

Assist in drafting and monitoring legislation, as needed.

Represent the division in advocating for coordinated school health.
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Description Suicide Prevention
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 4,033 Position Title Hmn Srvce Prgm Admin III
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,380
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 55,532 55,532 111,064 55,532 55,532 111,064
Operating expenses 13,000 12,000 25,000 11,000 12,000 23,000
Capital improvements 0 0 0 0 0 0
Total 68,532 67,532 136,064 66,532 67,532 134,064
General fund 68,532 67,532 136,064 66,532 67,532 134,064
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or pesitions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

* Address the issue of statewide suicide prevention activities over a structured and long-term basis.

* Increase education and public awareness of, and reduce the stigma about, the issue of suicide as the leading cause of death and a significant public health issue
in North Dakota for all ages.

* Reduce the danger and harm of suicidal behavior.

* Promote assets and resiliency to all people, with attention toward building healthy relationships.

This position would need to be located at the NDDoH as it is a new program and complex to manage. The cost of bring the staff member in for weekly meetings
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would be difficult to justify along with costs related to technolgy to do the work remotely.
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Description Adult Injury Prevention
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 4,033 Position Title Hmn Srvce Prgm Admin III
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,190
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 52,869 52,869 105,738 52,869 52,869 105,738
Operating expenses 9,000 6,000 15,000 7,000 6,000 13,000
Capital improvements 0 0 0 0 0 0
Total 61,869 58,869 120,738 59,869 58,869 118,738
General fund 61,869 58,869 120,738 59,869 58,869 118,738
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

* Collecting and analyzing injury data from ND hospitals,

* Determining the current factors contributing to injuries in adulthood,

* Assessing trends as to how and why adulthood injuries are occurring,

* Developing awareness and educational programs to prevent injuries from occurring,

+ Collaborating with state, local, and private partners to develop and implement prevention programs based on best practices, and
* Providing funding statewide to appropriate local agencies to implement adult injury prevention programs.
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This position is not conductive for telecommuting as collaboration will need to occur with other injury staff and the CHS epi on data collection on injuries from ND
hospitals. The cost of bring the staff member in for weekly meetings would be difficult to justify along with costs related to technolgy to do the work remotely.
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Description ND Early Hearing Det. & Intervention - Director
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 4,033 Position Title Hmn Srvce Prgm Admin III
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 4,050
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 64,920 64,920 0 64,920 64,920
Operating expenses 8,000 5,000 13,000 5,000 5,000 10,000
Capital improvements 0 0 0 0 0 0
Total 8,000 69,920 77,920 5,000 69,920 74,920
General fund 8,000 69,920 77,920 5,000 69,920 74,920
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

EHDI Program Director job tasks include: Program Development (15%), Program Administration (40%), Data Analysis and Reporting (30%) and Consultation and
Community Outreach (15%). Collaborative work needed within the CSHS division would be hampered and operating costs increased if this person were
outstationed.
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Description ND Early Hearing Det. & Intervention Admin Assist :
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 .50
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 .50
2. Position Class and Title: Class No. 41 Position Title Admin Assistant I
3. Salary range 1,734 to 2,890
4. Budgeted starting salary 2,100
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? no (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 22,273 22,273 0 22,273 22,273
Operating expenses 8,000 5,000 13,000 5,000 5,000 10,000
Capital improvements 0 0 0 0 0 0
Total 8,000 27,273 35,273 5,000 27,273 32,273
General fund 8,000 27,273 35,273 5,000 27,273 32,273
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

EHDI Administrative Assistant job tasks include: Information Management (60%), Program Administration Support/General Office Support (20%), and Prog.ram
Correspondence (20%). Collaborative work needed within the CSHS division would be hampered and operating costs increased if this person were outstationed.
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Description Medical Home - Director
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 3,063 Position Title Registered Nurse III
3. Salary range 3,082 to 5,136
4. Budgeted starting salary 4,100
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 65,620 65,620 131,240 65,620 65,620 131,240
Operating expenses 10,800 7,000 17,800 8,800 7,000 15,800
Capital improvements 0 0 0 0 0 0
Total 76,420 72,620 149,040 74,420 72,620 147,040
General fund 76,420 72,620 149,040 74,420 72,620 147,040
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Medical Home Program Director job tasks include: Program Administration (20%), Coordination/Collaboration with advisory committees and other sta.kgholders
(20%), Technical Assistance/Training for medical home pilots (50%), and Program Evaluation (10%). Collaborative work needed within the CSHS division would
be hampered and operating costs increased if this prerson were outstationed.
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Description Medical Home - Admin Assist
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 .50
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 .50
2. Position Class and Title: Class No. 41 Position Title Admin Assistant I
3. Salary range 1,734 to 2,890
4. Budgeted starting salary 2,100
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 22,743 22,743 45,486 22,743 22,743 45,486
Operating expenses 10,800 7,000 17,800 8,800 7,000 15,800
Capital improvements 0 0 0 0 0 0
Total 33,543 29,743 63,286 31,543 29,743 61,286
General fund 33,543 29,743 63,286 31,543 29,473 61,016
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Medical Home Administrative Assistant job tasks include: Training Coordination (30%), Meeting Minutes (10%), Information Management (25%), Travel
Reimbursement Requests (10%), and Program Administration Support/General Office Support (25%). Collaborative work needed within the CSHS division would
be hampered and operating costs increased if this person were outstationed.
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Description Disease Control Administrative Assistant
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 42 Position Title Admin Assistant II
3. Salary range 1,923 to 3,205
4. Budgeted starting salary 1,987
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 35,907 35,907 71,814 35,907 35,907 71,814
Operating expenses 7,000 7,000 14,000 5,000 7,000 12,000
Capital improvements 0 0 0 0 0 0
Total 42,907 42,907 85,814 40,907 42,907 83,814
General fund 0 0 0 0 0 0
Federal funds 42,907 42,907 85,814 40,907 42,907 83,814
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The position provides administrative support to the sureillance and general epidemiology program in the Division and therefore needs to be located in our central
office.
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Description Primary Care
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions .50 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total .50 0
2. Position Class and Title: Class No. 4,033 Position Title Hmn Srvce Prgm Admin III
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 1,600
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 30,575 30,575 61,150 30,575 30,575 61,150
Operating expenses 7,000 7,000 14,000 4,000 6,000 10,000
Capital improvements 0 0 0 0 0 0
Total 37,575 37,575 75,150 34,575 36,575 71,150
General fund 0 0 0 0 0 0
Federal funds 37,575 37,575 75,150 34,575 36,575 71,150
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The .5 FTE will assist the director of the Primary Care Office administer loan repayment programs and recruitment of foreign medical graduates,
designate workforce shortage areas, maintain current data on health care workforce needs in North Dakota and assist in the development of
Community Health Centers in North Dakota.

Activities will include:
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1. Processing loan repayment applications, answering questions from the public and applicants about the loan repayment programs. This will require
a through understand of the loan repayment programs. (25%)

2. Processing requests from North Dakota hospitals or clinics for waivers of the home residency requirement for foreign medical graduates in the
United States on J-1 immigration status. This will require a through understanding of the J-1 Visa Waiver program and interaction with the United
States Department of State and the United States Citizenship and Immigration Service of the Homeland Security Bureau. (10%)

3. Assist in the designation of workforce shortage areas in North Dakota. This will require a through knowledge of the designation process and data
to be collected. (20%)

4. Collect and maintain a current database on the need for health care workers across the state and the retention of health care workers. This will
require a survey of hospitals and clinics on a quarterly basis. (40%)

5. Assist with presentations to the public and health care providers regarding loan repayment programs and the development of Community Health
Centers. (5%)
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Description Healthy Living Content Experts
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 7
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 7
2. Position Class and Title: Class No. 4,033 Position Title Hmn Srvce Prgm Admin III
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,000
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 351,453 351,453 702,906 351,453 351,453 702,906
Operating expenses 87,325 64,925 152,250 60,200 51,800 112,000
Capital improvements 0 0 0 0 0 0
Total 438,778 416,378 855,156 411,653 403,253 814,906
General fund 438,778 416,378 855,156 411,653 403,253 814,906
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Obesity Prevention nutritionist and physical activity specialists will help develop, implement and evaluate a statewide program to prevent and control obesity and
other chronic diseases. They will implement a strategic plan to integrate current and future health promotion initiatives within the department and connect with
health promotion efforts external to the department at both the state and local levels. We are not considering either position for a telecommute position as they will
work as part of the NPA Division and with a number of public (many located throughout state government) and private partners. And expect the cost would be
higher if the positions were outside of the infrastructure already in place. The media coordinator position will work with many different divisions throughout the
community health section to ensure that the healthy living message is distributed across ND. Due to the complexity of the different divisions and programs, this
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position would not be considered for telecommuting. The youth coordinator position will work with the tobacco staff to integrate youth activities into communities
and schools so that the teachers, tobacco coordinators, and others that work with tobacco in the communities have ready made evidenced based activities
available to use with youth. Because of the collaboration need with current tobacco staff, this position will not be considered for telecommuting. The Early
Childhood/School-Age Health and Wellness Coordinator position will work with early childhood systems and schools to develop, implement and evaluate health
maintenance and prevention programs. This position will require extensive collaboration efforts with state and local partners; hence, telecommuting for this
position will not be considered.

The Healthy North Dakota worksite wellness specialist will provide overall direction to the program including program planning, implementation and evaluation.
Specific program outcomes include increasing the number of North Dakota worksites that have comprehensive worksite wellness programs, increasing the number
of employees in those worksites who participate in worksite wellness programs and demonstrating the impact of comprehensive worksite wellness programs on
the health status and health practices of participating employees and employers. This person will coordinate efforts across the Healthy North Dakota partnership
which includes government and non-government agencies/organizations/associations. We are not considering this position for a telecommute position as this
position will represent the Department of Health in worksite wellness efforts as part of the Healthy North Dakota initiative.
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Description Healthy Living Epidemiologists
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 2
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 2
2. Position Class and Title: Class No. 3,413 Position Title Epidemiologist III
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,000
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 100,415 100,415 200,830 100,415 100,415 200,830
Operating expenses 24,950 18,550 43,500 17,200 14,800 32,000
Capital improvements 0 0 0 0 0 0
Total 125,365 118,965 244,330 117,615 115,215 232,830
General fund 125,365 118,965 244,330 117,615 115,215 232,830
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The Epi's will work with a number of programs including School Health/Nursing, Tobacco, Worksite Wellness, Obesity Prevention, Healthy North Dakota and other
Community Health programs. They will be expected to offer technical assistance on analysis and program planning to program staff. They will identify relevant and
appropriate population data and information sources to inform program planning and evaluation, identify trends which may have implications for health status of
the population and ensure that the systems to monitor and evaluate programs are established and maintained. Given their close working relationship with a large
number of staff and programs located within the Health Department these position are not being considered for telecommuting.
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Description Healthy Living Content Admin Assistants
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 3
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 3
2. Position Class and Title: Class No. 43 Position Title Admin Assist. [
3. Salary range 1,734 to 2,890
4. Budgeted starting salary 2,000
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-Kkind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 108,267 108,268 216,535 108,267 108,268 216,535
Operating expenses 19,425 9,825 29,250 7,800 4,200 12,000
Capital improvements 0 0 0 0 0 0
Total 127,692 118,093 245,785 116,067 112,468 228,535
General fund 127,692 118,093 245,785 116,067 112,468 228,535
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The administrative assistants will provide administrative support for specific program activities including Obesity Prevention, Healthy North Dakota, School .
Nursing, and Tobacco. Activities include general program office management such as word processing, database management, scheduling and other sgcret_anal
support services as required by the program. These positions are not being considered for telecommuting given the need to have the support staff working directly

with the program staff.
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Description Newborn Screening
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 4,033 Position Title Hmn Srvce Prgm Admin III
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,334
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 54,887 54,887 109,774 54,887 54,887 109,774
Operating expenses 21,000 18,000 39,000 18,000 18,000 36,000
Capital improvements 0 0 0 0 0 0
Total 75,887 72,887 148,774 72,887 72,887 145,774
General fund 75,887 72,887 148,774 72,887 72,887 145,774
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position provides follow-up notification and documentation to health care providers on all abnormal newborn screening results. In addition, this position is
responsible for the development of protocols, polices, quality assurance and educational materials for the statewide program. This position works extensively with
Protected Health Information (PHI), closely with other state partners and with the administrative assistant to assure compliance with follow-up activities (i.e., data
base entry, follow-up letters); hence this position will not be considered for telecommuting.



Telecommute — Agency Submitted Date: 11/18/2008

301 ND DEPARTMENT OF HEALTH Time: 12:45 PM
Version: 2009-B-01-00301 Page 381 of
Project: 35 Community Health Epidemiologist 483
Version 2009B0100301 Number 35
Description Community Health Epidemiologist
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification ‘ 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 3,413 Position Title Epidemiologist ITI
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,355
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-Kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 57,059 57,059 114,118 57,059 57,059 114,118
Operating expenses 13,000 12,000 25,000 11,000 12,000 23,000
Capital improvements 0 0 0 0 0 0
Total 70,059 69,059 139,118 68,059 69,059 137,118
General fund 0 0 0 0 0 0
Federal funds 70,059 69,059 139,118 68,059 69,059 137,118
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position is responsible for maintaining the statewide cancer surveillance system, producing statistics on cancer incidence and survival, conducting data
analysis and responding to data requests (50%). This position is also responsible for conducting surveillance activities for programs associated with or located in
the Division of Chronic Disease (50%). Telecommuting is not possible due to the necessary interactions with many individuals and programs to provide the
required statistics and services.
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Description Asthma Assistant
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 .50
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 .50
2. Position Class and Title: Class No. 41 Position Title Admin Assist I
3. Salary range 1,734 to 2,890
4. Budgeted starting salary 1,000
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 22,152 22,153 44,305 22,152 22,153 44,305
Operating expenses 8,000 4,000 12,000 6,000 4,000 10,000
Capital improvements 0 0 0 0 0 0
Total 30,152 26,153 56,305 28,152 26,153 54,305
General fund 30,152 26,153 56,305 28,152 26,153 54,305
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will provide general administrative assistant support to the Asthma/Arthritis Director, including correspondence, arranging meetings, making travel
arrangements, completing purchase requistions, submitting reimbursement requests and other similar duties. This position is not eligible for telecommuting due to
the required constant interactions with the director and other department programs.
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Description  Asthma/Arthritis Director
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 4,033 Position Title Hmn Srvce Prgm Admin III
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,100
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-Kkind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 51,608 51,608 103,216 51,608 51,608 103,216
Operating expenses 17,000 14,200 31,200 15,000 11,000 26,000
Capital improvements 0 0 0 0 0 0
Total 68,608 65,808 134,416 66,608 62,608 129,216
General fund 68,608 65,608 134,216 66,608 62,608 129,216
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the

benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will maintain/expand current efforts in asthma and arthritis (approximately 50% time in each area) and develop stakeholder groups. Addition.al
responsibilities include developing strategic plans for NDDoH asthma and arthritis programs, identifying health equity issues and best practices and seeking
continuation funding for the programs.This position is not suited for telecommuting due to the interactions and integration needed with other NDDoH programs.
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Version 2009B0100301 Number 37

Description Heart Disease & stroke Admin Asst

1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions .50

0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 .50
2. Position Class and Title: Class No. 41 Position Title Admin Assist I
3. Salary range 1,734 to 2,890
4. Budgeted starting salary 1,833
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 33,855 33,855 67,710 33,855 33,855 67,710
Operating expenses 8,000 4,000 12,000 6,000 4,000 10,000
Capital improvements 0 0 0 0 0 0
Total 41,855 37,855 79,710 39,855 37,855 77,710
General fund 41,855 37,855 79,710 39,855 37,855 71,710
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will provide general administrative support for the Heart Disease and Stroke Prevention program and director. Duties include general
correspondence, meeting arrangements, taking minutes, purchase requistions, contracts, requests for reimbursement and other secretarial tasks. Telecommuting
is not appropriate due to the close working relationship needed with the program director.
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Description Heart Disease & Stroke Director
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 3,063 Position Title Registered Nurse III
3. Salary range 3,082 to 5,136
4. Budgeted starting salary 3,250
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-Kkind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 53,711 53,711 107,422 53,711 53,711 107,422
Operating expenses 17,000 13,000 30,000 15,000 11,000 26,000
Capital improvements 0 0 0 0 0 0
Total 70,711 66,711 137,422 68,711 64,711 133,422
General fund 70,711 66,711 137,422 68,711 64,711 133,422
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position is responsible for developing a statewide heart disease and stroke prevention program, duties include increasing state capacity by planning and
implementing population-based interventions; conducting surveillance of cardiovascular disease and related risk factors; assessing policy and enviro_nmental
supports; identifying promising practices; and promoting cardiovascular health in a variety of settings. This position is not appropriate for telecommuting due to the
close working relationships and partnerships needed with other chronic disease programs.
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Description Hospital Discharge Epidemiologist
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 4,036 Position Title Hmn Srvce Prgm Admin VI
3. Salary range 3,748 to 6,246
4. Budgeted starting salary 6,000
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 92,244 92,244 184,488 92,244 92,244 184,488
Operating expenses 24,600 20,400 45,000 18,500 16,800 35,300
Capital improvements 0 0 0 0 0 0
Total 116,844 112,644 229,488 110,744 109,044 219,788
General fund 116,844 112,644 229,488 110,744 109,044 219,788
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will coordinate the development and implementation of a hospital discharge data system. The coordinator will be responsible for the following:

* Receive the data and ensure the data is complete and clean

* Merge the data into a single database for each calendar year

* Ensure confidentiality of contents are protected

* Match identifiers within the merged dataset and replace identifiers with code numbers
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Date: 11/18/2008

* Produced pre-defined results for stakeholders

* Respond to queries of the data for custom requests, especially from hospitals and Department of Health staff
* Provide non-confidential data in a releasable form in accordance with HIPAA protection rules

The position will be most beneficial if it is located in our central office as they will be working directly with the Office of the State Health Officer and the many other
program directors in the Department.
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Description Fargo Field Epidemiologist

1. Number of full-time equivalent (FTE) positions included in analysis Base
Number that are new positions 0
Number that are vacant pending reclassification 0
Number that are proposed to be relocated 0
Number that are proposed to be assigned to a new program 0
Total 0

2. Position Class and Title: Class No. 3,412 Position Title Epidemiologist II

3. Salary range 2,588 to 4,314

4. Budgeted starting salary 3,160

5. Funding source percentages

N

General Fund 1 Federal Fund 0 Special Fund 0
Will the position or positions continue past the current biennium?
Is space currently available to house the position or positions at the central office?
If financial or in-kind contributions are available from a third party, identify below.

Name of party Amount

Options
1
0
0
0
1
Yes (Yes/No)
No (Yes/No)
In-kind 0

9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total

Salaries and wages 51,062 51,062 102,124 51,062 51,062 102,124
Operating expenses 10,450 10,450 20,900 7,450 5,450 12,900
Capital improvements 0 0 0 0 0 0
Total 61,512 61,512 123,024 58,512 56,512 115,024
General fund 61,512 61,512 123,024 58,512 56,512 115,024
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0

10. Is this position(s) requested as a telecommuting position? Yes (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position is a field epidemiologist position located in Fargo, North Dakota. This position would conduct disease surveillance and investigations. in and around
the Fargo/Cass County area. The Fargo/Cass County area has the highest disease morbidity in the state. In addition it has more health care providers than other
areas - including the largest single provider in the state - Meritcare.
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Description Administrative Assist. - EPR
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 41 Position Title Admin Assistant [
3. Salary range 1,734 to 2,890
4. Budgeted starting salary 2,028
5. Funding source percentages
General Fund 0 Federal Fund 1 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 36,481 36,482 72,963 36,481 36,482 72,963
Operating expenses 8,000 4,000 12,000 6,000 4,000 10,000
Capital improvements 0 0 0 0 0 0
Total 44,481 40,482 84,963 42,481 40,482 82,963
General fund 0 0 0 0 0 0
Federal funds 44,481 40,482 84,963 42,481 40,482 82,963
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will provide adminstrative support to the Emergency Response and Prepardness program. Because this position will be required to work side-by-side
with on-site program staff, this position will not be considered for telecommuting. Specific duties of the position include:

Answer the phones and route to appropriate staff.

Arrange conference calls.
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Type and edit correspondence.

Develop, organize, and maintain program files.

Schedule apbointments and meeting sites, type and distribute agendas, take and prepare meeting minutes.
Prepare travel authorizations, make travel arrangements, and complete expense vouchers.

Handle mail preparation and coordinate bulk mailings, prepare information packets for mailing, and maintain mailing lists.

Provide assistance to section support staff team as needed.
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Description Autopsy Assistant
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 3,212 Position Title Lab Technician II
3. Salary range 1,734 to 2,890
4. Budgeted starting salary 18,000
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 33,286 33,286 66,572 33,286 33,286 66,572
Operating expenses 7,000 7,000 14,000 15,000 15,000 30,000
Capital improvements 0 0 0 0 0 0
Total 40,286 40,286 80,572 48,286 48,286 96,572
General fund 40,286 40,286 80,572 48,286 48,286 96,572
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position will provide autopsy assistance services and will need to be located in the lab where the equipment is located and the service is provided.
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Description Life Safety Code Construction Visists
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 2
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 2
2. Position Class and Title: Class No. 3,519 Position Title HCF Fire Safety Surv. II
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,848
5. Funding source percentages
General Fund .67 Federal Fund 0 Special Fund .33
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party HC Facility Plans Review Fees Amount 100,000 In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 124,180 124,180 248,360 124,180 124,180 248,360
Operating expenses 36,775 36,775 73,550 36,775 36,775 73,550
Capital improvements 0 0 0 0 0 0
Total 160,955 160,955 321,910 160,955 160,955 321,910
General fund 107,840 107,840 215,680 107,840 107,840 215,680
Federal funds 0 0 0 0 0 0
Special funds 53,115 53,115 106,230 53,115 53,115 106,230
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The purpose of this request is to add the service on onsite construction/renovation fire safety inspections and review of related changes in facility plans before and
during the construction phase and prior to licensure of the facility. Onsite visits during construction have not previously been completed, and there has been
minimal staff available to provide follow-up on changes to facility plans. It is anticipated that these positions would be located in Bismarck, however, once the staff
members are fully trained consideration would be give to the option being Community Based.
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Description Environmental Health Practitioner
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 3,402 Position Title Env. Hlth Practitioner II
3. Salary range 2,588 to 4,314
4. Budgeted starting salary 3,061
5. Funding source percentages
General Fund .553 Federal Fund .447 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 51,062 51,063 102,125 51,062 51,063 102,125
Operating expenses 15,000 15,000 30,000 15,000 15,000 30,000
Capital improvements 0 0 0 0 0 0
Total 66,062 66,063 132,125 66,062 66,063 132,125
General fund 33,063 33,063 66,126 33,063 33,063 66,126
Federal funds 30,000 30,000 60,000 30,000 30,000 60,000
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This new position would assist in conducting routine inspections of facilities licensed by the ND Department of Health in addition to assisting in conducting
inspections under contract with the Food and Drug Administration. The majority of time, over 90%, is spent traveling and conducting inspections. The balance of
time is spent preparing and sending reports, educating the regulated community, planning and preparing work plans, and conducting foodborne outbreak
investigations or following up on complaints. The major benefit of locating the position outside the central office is that the position is physically located within the
assigned work territory resulting in less travel time to and from the central office. A permanently assigned fleet vehicle is required for this position.
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Description Trauma Admin Assistant
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions .50 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total .50 0
2. Position Class and Title: Class No. 33 Position Title Office Assistant III
3. Salary range 1,572 to 2,620
4. Budgeted starting salary 1,054
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 18,801 18,802 37,603 18,801 18,802 37,603
Operating expenses 1,750 1,750 3,500 1,750 1,750 3,500
Capital improvements 0 0 0 0 0 0
Total 20,551 20,552 41,103 20,551 20,552 41,103
General fund 20,551 20,552 41,103 20,551 20,552 41,103
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Assist the state trauma coordinator and associate trauma coordinator. Attend numerous trauma meetings to take minutes 30%; meeting preparation 25%; general
clerical duties 35%; other duties as assigned 10%.



Telecommute — Agency Submitted Date: 11/18/2008

301 ND DEPARTMENT OF HEALTH Time: 12:45 PM
Version: 2009-B-01-00301 Page 407 of
Project: 9 Field EMS Specialists 483
Version 2009B0100301 Number 9
Description Field EMS Specialists
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 4 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 4 0
2. Position Class and Title: Class No. 3,426 Position Title EMS Specialist 11
3. Salary range 2,588 to 4,314
4. Budgeted starting salary 3,000
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? No (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 200,830 200,830 401,660 200,830 200,830 401,660
Operating expenses 72,600 72,600 145,200 72,600 72,600 145,200
Capital improvements 0 0 0 0 0 0
Total 273,430 273,430 546,860 273,430 273,430 546,860
General fund 273,430 273,430 546,860 273,430 273,430 546,860
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? Yes (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

One EMS Specialist will be located in each of the state's four regions. They will be responsible for quality assurance activities, ambulance inspections, and
technical assistance for a predominantly volunteer EMS system. Ambulance inspections 30%; quality assurance improvment activities 40%; training volunteer
EMS providers 20%, other duties as assigned 10%.
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Description Training / Claims Positions
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 4,231 Position Title Vets Benefit Specialist
3. Salary range 2,384 to 3,974
4. Budgeted starting salary 2,384
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 82,940 82,940 165,880 0 0 0
Operating expenses 15,229 10,654 25,883 0 0 0
Capital improvements 0 0 0 0 0 0
Total 98,169 93,594 191,763 0 0 0
General fund 98,169 93,594 191,763 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This position is in response to the overwehiming request for better service to our veterans in the State of North Dakota. One of the areas focused on by the Public
Safety Committe's proposed legislation is the need for better trained County Veteran Service officers. We have 51 County Veteran Service officers(CVSO's) plus
their staff/assistants, 3 State service officers and 3 Tribal Vetens Service officers and their staff/assistants in North Dakota.

This position would spend 70% of their time researching, compiling, preparing, updating and conducting quality training events. This person would create/update
all the materials needed for training and would conduct training with new and existing CVSO's to ensure they are up to date and qualified to properly serve the
Veterans of North Dakota. This would include traveling to participate in specialized training provided by outside agencies, bringing that information back to train
ND DVA personnel, conducting training for CVSO's at the spring and fall conferences and updating the training manuals and training kits for new and existing
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CVSO's. It would be our intent to possibly have this person become an accredited trainer with such organizations as the NACVSO's, VFW, and American Legion
so that this person could train and accredit those that attend their training, saving money on sending these persons out of state. The person would also compile
and conduct training for new CVSO's so that they are properly prepared to serve the Veterans of ND. This person would also attend the outreach seminars and
other speaking/informative events to provide this information to veterans groups. These responsibilities would require many hours of traveling in and out of the

state to obtain training and many hours traveling within the state conducting training. This would require the need for electronic/communication items and services
such as laptop, projector, cellphone-blackberry so this person can access information online out in the field.

This position would spend 30% of their time conducting VSO services such as taking claims. This is needed to keep up knowledge of these programs as they are
constantly changing, and to ensure up to date and quality information is delivered in training.
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Description Global Behavioral Health
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 11
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 11
2. Position Class and Title: Class No. 4,102 Position Title Behavior Health Tech 11
3. Salary range 1,923 to 3,205
4. Budgeted starting salary 2,100
5. Funding source percentages
General Fund .94 Federal Fund .05 Special Fund .01
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 929,145 929,145 1,858,290 929,145 929,145 1,858,290
Operating expenses 0 0 0 0 0 0
Capital improvements 0 0 0 0 0 0
Total 929,145 929,145 1,858,290 929,145 929,145 1,858,290
General fund 881,629 881,629 1,763,258 881,629 881,629 1,763,258
Federal funds 46,398 46,398 92,796 46,398 46,398 92,796
Special funds 1,118 1,118 2,236 1,118 1,118 2,236
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Due to the direct services being provided by these positions, they need to be located at the site.
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Version 2009B0100325 Number 002
Description Capacity
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 5
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 5
2. Position Class and Title: Class No. 4,072 Position Title DD Case Manager II
3. Salary range 2,588 to 4,314
4. Budgeted starting salary 3,009
5. Funding source percentages
General Fund .51 Federal Fund .49 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 494,718 494,718 989,436 494,718 494,718 989,436
Operating expenses 0 0 0 0 0 0
Capital improvements 0 0 0 0 0 0
Total 494,718 494,718 989,436 494,718 494,718 989,436
General fund 252,306 252,306 504,612 252,306 252,306 504,612
Federal funds 242,412 242,412 484,824 242,412 242,412 484,824
Special funds 0 0 0 0 0 0
10. TIs this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Due to the direct services being provided by these positions, they need to be located at the site.
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Version 2009B0100325 Number 004
Description Expansion/Enhancement
1. Number of full-time equivalent (FTE) positions included in analysis Base

Number that are new positions 0
Number that are vacant pending reclassification 0
Number that are proposed to be relocated 0
Number that are proposed to be assigned to a new program 0

Total 0
2. Position Class and Title: Class No. 4,033 Position Title HSPA III
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,500
5. Funding source percentages
General Fund .24 Federal Fund .74 Special Fund .02
6. Will the position or positions continue past the current biennium?
7. Is space currently available to house the position or positions at the central office?

8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount
9. Cost Comparison

Options
16.50
0
0
0

16.50

Yes (Yes/No)
Yes (Yes/No)

In-kind 0

Central Office Setting Telecommute Setting

Startup Recurring Total Startup Recurring Total
Salaries and wages 1,722,024 1,722,024 3,444,048 1,722,024 1,722,024 3,444,048
Operating expenses 0 0 0 0 0 0
Capital improvements 0 0 0 0 0 0
Total 1,722,024 1,722,024 3,444,048 1,722,024 1,722,024 3,444,048
General fund 414,740 414,740 829,480 414,740 414,740 829,480
Federal funds 1,272,292 1,272,292 2,544,584 1,272,292 1,272,292 2,544,584
Special funds 34,992 34,992 69,984 34,992 34,992 69,984

10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Due to the direct services being provided by these positions, they need to be located at the site.
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Version 2009B0100325 Number 005
Description Provider Requested Enhancement
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 4,035 Position Title Business Analyst I
3. Salary range 3,388 to 5,646
4. Budgeted starting salary 4,037
5. Funding source percentages
General Fund .5 Federal Fund .5 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 129,476 129,476 258,952 129,476 129,476 258,952
Operating expenses 0 0 0 0 0 0
Capital improvements 0 0 0 0 0 0
Total 129,476 129,476 258,952 129,476 129,476 258,952
General fund 64,738 64,738 129,476 64,738 64,738 129,476
Federal funds 64,738 64,738 129,476 64,738 64,738 129,476
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Due to the interaction of the position with other staff this position would need to be located at the site.
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Version 2009B0100405 Number 1
Description Subsurface Geologist
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 2,083 Position Title Geologist I1I
3. Salary range 3,748 to 6,246
4. Budgeted starting salary 4,997
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 156,488 156,488 0 156,488 156,488
Operating expenses 2,000 17,908 19,908 58,267 21,674 79,941
Capital improvements 0 0 0 20,350 0 20,350
Total 2,000 174,396 176,396 78,617 178,162 256,779
General fund 2,000 174,396 176,396 78,617 178,162 256,779
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Geological Survey
The geologist I1I in the subsurface program will undertake oil & gas and other mineral evaluations of the Williston Basin and respond to questions

from industry as well as the citizens of North Dakota. This position requires log analysis (25%), core and sample descriptions and interpretations
(25%), report writing (25%), response to enquiries from industry and the general public (20%) microscopic analysis (5%). It would not be cost
effective to locate the position outside of Bismarck because this person will work very closely with the current Geological Survey subsurface
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geologist that is located in Bismarck as well as the Oil and Gas Division petroleum resource analyst that is also in the Bismarck. To locate this

person outside of the central office would require purchase of an additional microscope, various laboratory equipment, a 35 mm slide and flatbed
scanner, high speed internet access, large format printer/plotter, and oil and gas research books.
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Version 2009B0100405 Number 2
Description Mineral Geologist
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 2,083 Position Title Geologist II1
3. Salary range 3,748 to 6,246
4. Budgeted starting salary 4,997
5. Funding source percentages
General Fund 0 Federal Fund 0 Special Fund 1
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-Kkind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 156,488 156,488 0 156,488 156,488
Operating expenses 2,000 22,908 24,908 58,267 21,674 79,941
Capital improvements 0 0 0 20,350 0 20,350
Total 2,000 179,396 181,396 78,617 178,162 256,779
General fund 0 0 0 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 2,000 179,396 181,396 78,617 178,162 256,779
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Geological Survey
The geologist III in the mineral program will potentially oversee solution mining of potash in northwestern North Dakota and/or the solution mining

of uranium in southwestern North Dakota. If either of these two types of mining occurs, they will be large-scale operations. The potash position
requires interpretation of geophysical, hydrogeological, and geochemical data (50%), report writing (20%), field inspections (10%), response to
enquiries from industry and the general public (10%). It would be most cost effective to initially locate the position in Bismarck for potash
regulation because the majority of that person’s time will be spent in the Bismarck office interacting with other geologists. Overseeing uranium in



Telecommute — Agency Submitted Date: 11/3/2008

405 INDUSTRIAL COMMISSION Time: 11:29 AM
Version: 2009-B-01-00405 Page 47 of 87
Project: 2 Mineral Geologist

situ leach mining would initially be located in the Bismarck office during the permit review period (approximately two years). The position would
then be located as near the mine site(s) as practical because oversight of a uranium operation requires a substantial amount of time (30 - 50%) be
spent at the mine site. To locate this position outside of the central office would require purchase of an additional microscope, various laboratory
equipment, a 35 mm slide and flatbed scanner, high speed internet access, large format printer/plotter, and mineral research books.
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Version 2009B0100405 Number 3
Description Engineering Tech IV
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 3
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 3
2. Position Class and Title: Class No. 2,004 Position Title Engineering Tech [V
3. Salary range 2,588 to 4,314
4. Budgeted starting salary 3,020
5. Funding source percentages
General Fund .6666 Federal Fund 0 Special Fund .3333
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 302,286 302,286 0 302,286 302,286
Operating expenses 12,000 6,699 18,699 36,000 28,500 64,500
Capital improvements 0 0 0 30,000 0 30,000
Total 12,000 308,985 320,985 66,000 330,786 396,786
General fund 8,000 205,990 213,990 44,000 220,524 264,524
Federal funds 0 0 0 0 0 0
Special funds 4,000 102,995 106,995 22,000 110,262 132,262
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the

benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Description

This individual will be responsible for performing standardized and advanced technical methods and procedures in the completion of
certain projects. Responsibilities may include performing preparing a variety of maps, plans, and similar drawings; recording and
tabulating information for engineering projects; assists in completing final project records; documents tests and inspections; and
preparing field office records. May also supervise lower level technicians assigned to drafting or data collection projects. Other related
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engineering duties may also be assigned.
Specific Tasks

60% of time will be spent on confirmation of submittal and proper filing of well logs, DST reports, and geologic reports, picking
appropriate formation tops from open-hole logs, and evaluating all cement tops to ensure compliance with rules and regulations;

20% of time will be spent on checking to assure files are complete with required geological information, including both well files and log
files;

10% of time will be spent reviewing geological data submitted by industry in support of unitization; and

10% of time will be spent answering inquiries from the public or industry representatives relating to oil and gas activities and/or rules
and regulations concerning the conservation of crude oil and natural gas in North Dakota.

Benefits of locating the position outside of a central office setting

The Oil and Gas Division would not benefit financially from locating this position outside of our main office. Most of the job duties will
involve processing paperwork, reports and logs received from industry and the utilization of equipment currently available only in our
Bismarck office, therefore, we can not justify locating this individual outside of our central office setting.

Additional assets necessary for locating the position outside of a central office setting

Duplicate items and services would have to be provided to locate the position outside of our main office. This would result in an
additional start-up cost of $15,000 to cover costs of a printer (plus supplies), digitizing software license and a high-speed internet
connection. Additional recurring costs of $6,300 would also be experienced.
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Description Petroleum Engineer I
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 3
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 3
2. Position Class and Title: Class No. 2,091 Position Title Petroleum Engineer I
3. Salary range 2,588 to 4,314
4. Budgeted starting salary 3,451
5. Funding source percentages
General Fund .6666 Federal Fund 0 Special Fund .3333
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-Kkind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 339,162 339,162 0 339,162 339,162
Operating expenses 0 121,863 121,863 24,300 122,667 146,967
Capital improvements 0 0 0 0 0 0
Total 0 461,025 461,025 24,300 461,829 486,129
General fund 0 307,350 307,350 16,200 307,886 324,086
Federal funds 0 0 0 0 0 0
Special funds 0 153,675 153,675 8,100 153,943 162,043
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Description
Work involves the inspection and regulation of oil and gas extraction activities within the scope of responsibilities and authority assigned

under Title 38, NDCC to the Director, Oil and Gas Division of the North Dakota Industrial Commission. Will perform inspections and
related duties of a routine nature or may assist in complex situations under the close supervision of a higher-level staff member.
Alternatively, this level may be used in a training capacity for individuals with less experience.
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Specific Tasks

40% of time will be spent conducting inspections required to determine if production operations are in compliance with current
applicable laws, regulations, and policies of the Industrial Commission;

25% of time will be spent conducting inspection of drilling rigs to secure geologic and engineering information and/or serve as a witness
during the performance of various required tests;

25% of time will be spent contacting violators of oil and gas conservation laws and Industrial Commission orders to ensure appropriate
corrective actions are taken, report operators who refuse to correct violations, and testify at Industrial Commission hearings regarding
violations; and

10% of time will be spent as the principle information source and mediator for landowners, oil and gas operators, and Oil and Gas
Division management.

Benefits of locating the position outside of a central office setting

The Oil and Gas Division would not benefit financially from locating this position outside of our field offices located in Dickinson, Minot
and Williston. Job duties involve utilization of equipment currently available in our field offices which would require duplicate items and
services if this individual was located outside of our field office setting.

Additional assets necessary for locating the position outside of a central office setting

Duplicate items and services would have to be provided to locate the position outside of our offices. This would result in an additional
start-up cost of $ 8,100 to cover costs of a printer (plus supplies) and a high-speed internet connection. Additional recurring costs of $
100 would also be experienced.
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Version 2009B0100405 Number 5
Description Administrative Assistant I1
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions .50 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total .50 0
2. Position Class and Title: Class No. 42 Position Title Admin. Assistant II
3. Salary range 1,923 to 3,205
4. Budgeted starting salary 2,020
5. Funding source percentages
General Fund 0 Federal Fund 0 Special Fund 1
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 44,360 44,360 0 44,360 44,360
Operating expenses 0 0 0 0 0 0
Capital improvements 0 0 0 0 0 0
Total 0 44,360 44,360 0 44,360 44360
General fund 0 0 0 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 0 44,360 44,360 0 44,360 44,360
10. Is this position(s) requested as a telecommuting position? Yes (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This part-time position will assist with the operations of the Industrial Commission Administrative Office. This position will fill in when the full-time
Administrative Officer is unable to be in the office. The remainder of this position’s time can be handled at a remote location. This is a 50%
position. Tasks will include:

50% - reviewing of applications and reports received for two of the three research programs overseen by the Industrial Commission. Assist
in the drafting of contracts and summaries of reports as needed.
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20% - maintaining and updating financial records on the various research projects that are overseen by this office.
20% - drafting of minutes from Council and Commission meetings as needed.

10% - general office duties
This position does not require the individual to be in the Capitol office—with internet connections should be able to do a good deal of the work

from a home office. However, this position will be needed at a minimum of 1 day a week in the Capitol office to fill in for other staff that is out of
the office. It is anticipated that with a lap top computer and an internet connection these tasks could be completed at either the Capitol office or a

home office.
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Description New Compliance Investigator FTE
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 5,038 Position Title Compliance Invest. II
3. Salary range 2,818 to 4,696
4. Budgeted starting salary 3,000
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party n/a Amount 0 In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 0 100,414 100,414 0 100,414 100,414
Operating expenses 1,000 2,100 3,100 2,000 39,000 41,000
Capital improvements 0 0 0 0 0 0
Total 1,000 102,514 103,514 2,000 139,414 141,414
General fund 1,000 102,514 103,514 2,000 139,414 141,414
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

Staff in the ND Department of Labor’s Compliance Investigator Il positions are responsible for enforcement of human rights laws and wage and hour Ia!ws through
investigation and mediation of complaints. In addition, they participate in weekly investigator meetings to review and discuss case findings and analysis.

The main job duties and approximate % of time spent in each area are:
Wage & Hour and Human Rights Casework — 85%

Participation in Investigator Meetings — 7%

Responding to Public Inquiry — 7%
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Public Education — 1%

One possible benefit of locating the position in a non-central office setting could be increased access to in-person service for citizens located in and around the
telecommuting office. However, a non-central location does present logistical and other challenges that are believed to outweigh the potential benefit noted above.

The additional assets required to locate the position outside of a central office setting include the need to rent office space, travel to and from the central office, and
increased postage costs.
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Description Admin Assitant support PUD grade 6
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 41 Position Title Administrative Assitant 1
3. Salary range 1,734 to 2,890
4. Budgeted starting salary 2,312
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party none Amount 0 In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 80,920 80,920 161,840 80,920 80,920 161,840
Operating expenses 10,000 3,720 13,720 5,000 5,000 10,000
Capital improvements 0 0 0 0 0 0
Total 90,920 84,640 175,560 85,920 85,920 171,840
General fund 90,920 84,640 175,560 85,920 85,920 171,840
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

This is a support position that cannot telecommute because the intent of the position is to provide copying,
filing, mailing, etc. support for administrative assistants and professional staff.
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Description Environ Civil Engineer III PUD
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 2,043 Position Title Environmental Eng III
3. Salary range 3,388 to 5,646
4. Budgeted starting salary 4,517
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party none Amount 0 In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 142,928 142,928 285,856 142,928 142,928 285,856
Operating expenses 10,000 3,720 13,720 5,000 5,000 10,000
Capital improvements 0 0 0 0 0 0
Total 152,928 146,648 299,576 147,928 147,928 295,856
General fund 152,928 146,648 299,576 147,928 147,928 295,856
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The position requires a high degree of expertise and education. The commission expects its workload to increase over the
next several years and needs to hire experienced and skilled workers to complete its task.

The two public utility divisions are so small that one large project can consume most of their time and leave little time for
substantive evaluations of other work projects. If this continues, time delays and errors will occur more frequently. The
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energy sector is critical to the sustained growth of our economy and adding this position will facilitate its development and is
immaterial to the billions being invested in our state through such facilities.
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Version 2009B0100408 Number 3
Description Public Utility Analyst PUD
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 5,332 Position Title Public utility anaylst I
3. Salary range 3,748 to 6,246
4. Budgeted starting salary 6,246
5. Funding source percentages
General Fund 1 Federal Fund 0 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party none Amount 0 In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 191,384 191,384 382,768 191,384 191,384 382,768
Operating expenses 10,000 3,720 13,720 5,000 5,000 10,000
Capital improvements 0 0 0 0 0 0
Total 201,384 195,104 396,488 196,384 196,384 392,768
General fund 201,384 195,104 396,488 196,384 196,394 392,778
Federal funds 0 0 0 0 0 0
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The position requires a high degree of expertise and education. The commission expects its workload to increase over the
next several years and needs to hire experienced and skilled workers to complete its task.

The two public utility divisions are so small that one large project can consume most of their time and leave little time for
substantive evaluations of other work projects. If this continues, time delays and errors will occur more frequently. The
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energy sector is critical to the sustained growth of our economy and adding this position will facilitate its development and is
immaterial to the billions being invested in our state through such facilities.



Telecommute — Agency Submitted

408 PUBLIC SERVICE COMMISSION
Version: 2009-B-01-00408

Project: 4 Environmental Scientist III Reclamation programs

Date: 9/10/2008

Time: 1:49 PM
Page 51 of 73

Version 2009B0100408 Number 4
Description Environmental Scientist IIl Reclamation programs

1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 0 1
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 0 1
2. Position Class and Title: Class No. 5,273 Position Title Environ Scientist III
3. Salary range 3,082 to 5,136
4. Budgeted starting salary 4,273
5. Funding source percentages
General Fund .36 Federal Fund .64 Special Fund 0
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party none Amount 0 In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 68,045 136,090 204,135 68,045 136,090 204,135
Operating expenses 30,000 3,720 33,720 5,000 5,000 10,000
Capital improvements 0 0 0 0 0 0
Total 98,045 139,810 237,855 73,045 141,090 214,135
General fund 35,297 50,332 85,629 26,296 50,792 77,088
Federal funds 62,748 89,478 152,226 46,749 90,298 137,047
Special funds 0 0 0 0 0 0
10. Is this position(s) requested as a telecommuting position? no (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

An additional Environmental Scientist Il position is being requested in the Reclamation Division (starting the second year of the 2009-
11 biennium) due to an increase in the workload for regulating surface coal mining and reclamation operations. Much of the added
work will be associated with two new lignite mines, reviewing and evaluating data in final bond release applications, and the possible
surface mining of uranium enriched lignite seams. It is expected the person occupying the position will spend about 50% of the time
carrying out reviews of permit and revision applications, about 25% of the time conducting mine site compliance inspections, and the
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remaining 25% of the time reviewing and evaluating bond release applications. At this time we plan to hire a well qualified person with
a botany, range management, agronomy or closely related background.

Itis not feasible to have the new Environmental Scientist IIl position telecommute since this person will need regular access to many of
the mining permits and other paper files in the Commission’s offices. Nearly all permits issued before 2000 remain in a paper format
and the materials for each permit fill multiple (up to 40) three-ring binders and include folded maps, drawings and diagrams that are not

be easily copied. Also, the almost daily interaction with other staff having different technical disciplines is very important for training and
the effective implementation of this program.
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Version 2009B0100413 Number 1
Description Financial Examiner
1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0
Total 1 0
2. Position Class and Title: Class No. 10 Position Title Financial Examiner I
3. Salary range 31,056 to 51,768
4. Budgeted starting salary 39,720
5. Funding source percentages
General Fund 0 Federal Fund 0 Special Fund 1
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party N/A Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 39,720 210 39,930 39,720 210 39,930
Operating expenses 17,679 0 17,679 9,305 0 9,305
Capital improvements 0 0 0 0 0 0
Total 57,399 210 57,609 49,025 210 49,235
General fund 0 0 0 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 57,399 210 57,609 49,025 210 49,235
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The Banking Division of the Department is currently examining 10.8 billion total assets as of June 30, 2008, this is compared to 7.9 billion total
assets as of June 30, 2005. This represents a 36.7% increase in assets under the Banking Division responsibility to supervise. The amount of assets
examined has increased primarily due to increase in the size of North Dakota banks. With the increase in assets size the examiners are focusing on
larger riskier loans, leaving many loans outside of the examination process. Regulations have increased, the composition of the bank’s balance sheet
has become more complex and most recently, the increased attention to the Bank Secrecy Act and the United and Strengthening America by
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Providing Appropriate Tools Required to Intercept and Obstruct Terrorism Act (US PATRIOT Act of 2001) this has placed additional demand on the
bank examination staff. Early supervisory intervention has shown to be an effective tool in preventing or minimizing unsafe and unsound financial
conditions from occurring at state chartered banks and assisting state banks in the recovery of identified problems. In order to make this a fully

functional office the Department would like to increase the examination staff by one position. This would give balance to the examining regions and
reduce travel for our staff in Bismarck.
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Version 2009B0100413 Number 2
Description Financial Exam/ Invest I
1. Number of full-time equivalent (FTE) positions included in analysis Base Options

Number that are new positions 1 0
Number that are vacant pending reclassification 0 0
Number that are proposed to be relocated 0 0

0 0

Number that are proposed to be assigned to a new program

Total 1 0
2. Position Class and Title: Class No. 10 Position Title Financial Exam/ Invest I
3. Salary range 31,056 to 51,768
4. Budgeted starting salary 39,720
5. Funding source percentages
General Fund 0 Federal Fund 0 Special Fund 1
6. Will the position or positions continue past the current biennium? yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party N/A Amount 0 In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
Startup Recurring Total Startup Recurring Total
Salaries and wages 39,720 210 39,930 39,720 210 39,930
Operating expenses 9,305 0 9,305 9,305 0 9,305
Capital improvements 0 0 0 0 0 0
Total 49,025 210 49,235 49,025 210 49,235
General fund 0 0 0 0 0 0
Federal funds 0 0 0 0 0 0
Special funds 49,025 2,100 51,125 49,025 2,100 51,125
10. Is this position(s) requested as a telecommuting position? No (Yes/No)

11. Use the narrative button to provide a description of the position or positions, including specific job tasks and the percent of time spent at each task. Also discuss the
benefits of locating the position or positions outside of a central office setting and the additional assets that will be required to do so.

The number of licenses issued to Money Brokers, Collection Agencies, and Consumer Finance Companies, Deferred Presentment Service Providers
(payday lenders), and Money Transmitters continues to increase on an annual basis. The Department of Financial Institutions has three consumer
investigators, and one office staff to supervise and examine 419 collection agencies, 356 money brokers, 22 money transmitter companies, 35
consumer finance companies, and 82 deferred presentment service providers. Staff has revised procedures to continue to provide licenses to agencies
in the most efficient manner. The Department has automated the Department records to greatly enhance the licensing process, as the number of new
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licenses issued continues to grow.

Utilize off-site examination procedures to reduce on site examination time. Off-site exam procedures are less disruptive to the financial institutions,
reduce Department travel expenses, offer more productive examiner time, and improve morale.

Continue to conduct examinations and investigations of financial institutions for compliance with laws relating to money brokers, collection
agencies, consumer finance companies, and deferred presentment service providers (payday lenders). Conduct investigations of complaints and
alleged violations of laws, rules, and regulations. Analyze and accept filings for registration, renewal, or amendments, and recommend denials
and/or other enforcement actions. Have the ability to conduct all consumer examinations in a timely fashion.
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Version 2009B0100473 Number 55,57, 61

Description Housing Program Administrator II

1. Number of full-time equivalent (FTE) positions included in analysis Base Options
Number that are new positions 2 0
Number that are vacant pending reclassification 1 0
Number that are proposed to be relocated 0 0
Number that are proposed to be assigned to a new program 0 0

Total 3 0
2. Position Class and Title: Class No. 592 Position Title Hous. Prog Admin II
3. Salary range 3,082 to 5,136

4. Budgeted starting salary 4,487
S. Funding source percentages

General Fund 0 Federal Fund 0 Special Fund 1
6. Will the position or positions continue past the current biennium? Yes (Yes/No)
7. Is space currently available to house the position or positions at the central office? Yes (Yes/No)
8. If financial or in-kind contributions are available from a third party, identify below.
Name of party Amount In-kind 0
9. Cost Comparison
Central Office Setting Telecommute Setting
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